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PREAMBLE 
The East Greenbush Teachers Association and the 
Superintendent of Schools of the East Greenbush Central 
School District agree that the following Agreement, entered 
into under conditions of collective bargaining to insure the 
rights and privileges of both parties, represents a continuing 
joint effort to provide a quality education for the children 
of the District and governs the terms and conditions of 
employment of the professional staff included in the 
Instructional Negotiating Unit for the years July 1, 2007 
to June 30, 2010. 
/&.;?/-
President 
r h i o f Monntiatnr v Chief Negotiator 
Superintendent of Schools 
Assistant Superintendent 
for Business Finance 
ARTICLE I: 
REPRESENTATION 
The East Greenbush Board of Education has granted the right to 
unchallenged representation status to the East Greenbush 
Teachers Association (EGTA) as the exclusive negotiating agent 
for the Instructional Negotiating Unit ("INU") defined to include all 
professional staff except the Superintendent of Schools; Assistant 
Superintendent of Schools; the Director and Assistant Director of 
Pupil Personnel Services; the Director of Health, Physical Education 
and Athletics; Director of Standards; and all Principals and 
Assistant Principals. Such period of unchallenged representation 
shall extend from July 1. 2007 to June 30, 2010. 
ARTICLE II: 
INDIVIDUAL AND ASSOCIATION RIGHTS 
A. Dues Deductions. Effective September 1,1984, the District 
shall deduct from the salary of employees in the bargaining unit 
who are not members of the EGTA an amount equivalent to the 
dues levied by the EGTA and shall transmit the sum as deducted 
to the EGTA in accordance with Chapter 677 and 678 of the Laws 
of 1977 of the State of New York. The EGTA affirms that it has 
adopted such procedure for refund of agency shop fee deduction 
as required in Section 3 of Chapters 677 and 678 of the Laws of 
the State of New York. The provision for agency fee deduction 
shall continue in effect as long as the EGTA maintains such 
procedure. The Agency Fee deduction shall be made following 
the same procedure as applicable for dues check off, except as 
otherwise mandated by law or this Article of the Agreement. 
B. Tax Sheltered Annuities. The Superintendent agrees to provide 
for reduction in salaries of members of the INU for the purpose 
of purchasing annuities as provided by law and IRS regulations 
subject to the following provisions: 
1. Proper authorization for such reduction must be filed with the 
Superintendent or designee pursuant to law and IRS regulations. 
2. Applications for such reductions will be accepted twice 
during the school year. The acceptance dates shall be October 
1 and January 1. 
3. INU members who authorize reductions shall also designate 
the institutions or agents to which the District is to direct funds 
that have been withheld. The institutions or agents to which 
funds may be directed shall include such institutions or agents 
as designated by the District or mutually determined with 
the Association. 
C. Salary Options. The Superintendent of Schools agrees 
that salary payments shall be made to all regularly employed 
members of the INU as follows: 
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1. Effective on and after July 1, 2005, the first paycheck of the 
school year shall be paid one-half on the first Friday, and one-
half on the second Friday school is in session, if the 21 or 25 
check option applies. Thereafter, on at least a bi-weekly basis 
throughout the school year and, 
2. Under one of the following options: 
Option A: 21 or 22 payment plan (Gross annual salary divided 
by 21 or 22 will be paid each pay period, except as noted under 
Article II.C.1). 
Option B: 25 or 26 payment plan (Gross annual salary divided 
by 25 or 26 will be paid each pay period, except as noted under 
Article ll.C.1, with the exception of the last pay period in June. 
The employee shall receive five twenty-fifths (5/25) or five 
twenty-sixths (5/26) of their gross annual salary on that pay date. 
3. If an individual elects to change from Option A to Option B, 
notification shall be sent, in writing, to the office of the 
Superintendent or designee by June 30 of the preceding year. 
The Superintendent shall notify the staff of this option by June 
1. The forms to be used to change salary payment plans will 
be provided by the District. 
4. Members of the INU new to the District will be notified in 
writing of the availability of these payroll options and will have 
a reasonable time to select an option. 
5. Itinerant substitute teachers will be paid on at least a 
bi-weekly basis. Substitute service rendered up to three (3) 
days prior to a scheduled pay date will be compensated on 
the scheduled pay date (excluding the first pay period in 
September). Substitute service rendered during the three 
(3) days prior to a scheduled pay period will be compensated 
for on the next scheduled pay date. 
6. Pay dates will be issued as soon as practical after adoption 
of the school calendar and will provide for 21 or 22 pay dates. 
The half-pay provisions under Article ll.C.1 will collectively 
count as 1 pay date. Excluded under this sub-section are 
payments for new graduate credits, extra-curricular activities, 
intramurals and interscholastic activities. A new provision will 
be added which will provide INU members will have the 
opportunity to have direct deposit of all paychecks. 
7. Newly Earned Graduate Credit Payments -
a. Credit will be given effective September 1 for all graduate 
hours earned during the spring semester and the summer. 
Payment will be made by the second pay date after receipt 
of official notice from the teacher. A formal transcript will be 
given to the District by October 1. 
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b. Credit for courses completed during the fall semester 
will be given effective with the pay date following the 
completion of the graduate courses. Payment will be made 
by the second pay date after receipt of formal notice from 
the teacher. A formal transcript will be given to the District 
within one (1) month of completion of course work, or by 
March 1, whichever comes first. 
8. Payment for Extra-Curricular, Intramural and Interscholastic 
Activities -
a. Athletic Coach - payment will be made bi-weekly. 
b. Year-Long Assignments - One-half payment at end of 
first semester, one-half at end of year. 
c. Semester Assignments - One-half at middle of semester, 
one-half at end. 
d. Single Event Assignments - One-half during middle of 
activity, one-half at end of activity. 
e. Intramural Assignments - Via special claim approved by 
principal and processed by director of athletics. 
D. Teacher's Work Space, Telephone. Each teacher will have an 
office, room or assigned space. Telephones will be located in 
restricted areas for the use of teachers making confidential calls 
related to their assigned duties when such restricted area is 
available without structural changes in the building as follows: 
Middle Schools - 3 per building 
Elementary Schools - 2 per building 
E. Availability of Materials. Available educational materials and 
instructional equipment, maintained in working condition, will be 
readily accessible to all teachers within confines of repair schedules. 
F. Opportunity for Participation. The Superintendent agrees to 
maintain staff participation in innovation. Consequently, the 
instructional staff is and shall continue to be a major source of 
development, innovation and selection of materials in improving and 
continuing the level of quality education carried on in the District 
schools. It is important for the instructional staff to participate in 
the overall coordination, improvement, and implementation of 
existing programs. It is equally important for instructional staff to 
work toward devising, testing, and introducing new programs and 
toward research in pertinent educational and related areas. 
1. The Superintendent of Schools will continue to seek the advice 
and comments of and provide opportunity for participation by 
members of the INU concerning changes in the existing 
school facilities, additions or new facilities within the District. 
Whenever the District establishes a committee or task force to 
study and/or make recommendations regarding such changes, 
INU members shall be appointed by the EGTA. The members 
of such committee or task force will be determined by the 
Superintendent and EGTA President. 
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2. Prior to changing the duties of existing positions or the 
establishment of new positions, the Superintendent will request 
that three (3) advisors be provided by the EGTA President to 
advise him/her prior to the Superintendent making any such 
changes. The advisors may, if they so desire, file a written 
opinion with the Superintendent. 
3. a. Whenever a review/revision of an existing program or 
introduction of a new or pilot course of study and/or instructional 
program is initiated by the District, the Superintendent will 
request the EGTA President to provide a specified number 
of representatives, with rights of equal participation, to the 
Committee for Curriculum Study or other body responsible 
for making recommendations/decisions regarding such 
courses of study or programs. 
b. Whenever such a review or revisions are referred to the 
Committee for Curriculum Study or other body by the 
Superintendent, the Committee for Curriculum Study or 
other body shall, within a three-year period of the start of a 
new or pilot program, recommend to the Superintendent 
who shall have the responsibility of transmitting the 
Committee's final recommendation to the Board that such 
program be accepted, modified, or terminated. 
4. a. The EGTA President and one designated Building 
Representative for each building shall be mailed notice of 
any and all teaching vacancies for the following school year. 
The notice shall state the effective date of the opening, the 
nature of the assignment, description of educational 
qualifications required, salary range, and the probable date 
of appointment. The EGTA President shall provide to the 
Superintendent by the first day of school a list designating 
the name of a Building Representative for each school 
building for the purpose of this provision. 
b. In conformance with the concept of school-based 
management, the following procedures shall be those by 
which candidates for vacancies and openings for specific 
buildings will be interviewed. 
(i) The posting of teaching vacancies in each building required 
by Article ll(L)(2)(c) shall constitute notice to the EGTA 
Building Representative in that building of his/her opportunity 
to request a meeting with the Building Administrator to 
discuss the composition of the Building Interview Committee 
for that vacancy or opening. The Building Administrator 
shall schedule a meeting with the Building Representative 
within three (3) school days of receipt of the request for 
a meeting. The timing of the request of the Building 
Representative shall be such that the meeting will not 
be scheduled beyond the ten (10) day posting period 
referred to in Article II (L)(2)(c); 
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(ii) Following the above meeting, the EGTA President or 
designee may appoint two (2) INU members from that 
building to the Building Interview Committee. Such 
appointment must be made and presented to the Building 
Administrator prior to the expiration of the ten (10) day 
posting period referred to in Article II (l_X2)(c); 
(iii) The Superintendent or designee will appoint all remaining 
members to the Building Interview Committee. The 
Superintendent or designee shall select and appoint as 
many other members to the Building Interview Committee 
as he/she deems necessary. The Superintendent or 
designee may appoint other INU members, administrators, 
supervisors, and members of central administration to 
the Building Interview Committee; 
(iv) The Superintendent or designee and/or the EGTA 
President or designee may also each appoint one 
building parent to the Building Interview Committee 
from a list of interested parents mutually agreed upon 
by the Building Administrator and the EGTA President 
or designee. Such list will be initiated prior to the 
commencement of any building interview activities in 
each school year. 
c. The Building Interview Committee will make its 
recommendations to the Superintendent in writing. The 
final decision as to which applicant shall be recommended 
to the Board of Education rests with the Superintendent. 
d. Committee to meet with candidates for administrative 
positions below the level of Central Office Staff. 
It is understood that the instructional staff has an interest in the 
background, training, and experience of the administrative staff of 
the school to which said staff members are assigned. In this regard, 
the Superintendent will form a committee of five staff members, 
two of whom shall be appointed by the EGTA, to meet with 
administrative candidates below the level of central office staff for 
an informal discussion. Staff members so involved will be given 
the opportunity to share their reactions to the discussion with the 
Superintendent or his designee. 
5. Each school-based planning team shall have the responsibility 
for school-based decision making within the teams' guidelines 
as established by District policy. In carrying out the shared 
decision-making process at the school-based level, the 
following considerations shall apply in addition to the 
requirements and provisions set forth in the District's 
"Guidelines for Teams.": 
a. The appropriate administrator will meet with and mutually 
develop clear objectives for the team as may be related to 
any assignment given to the team. 
b. All members of the team shall be encouraged to freely 
debate any team assignment and provide input. 
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c. The team shall have authority to gather information 
relevant to any assignment consistent with District policy, 
contractual requirements and the law. 
d. Upon completion of an assignment, the school-based 
planning teams' recommendations shall be presented to 
the Superintendent consistent with the "Guideline for Teams." 
Where the assignment and recommendations deal with 
issues at the building level only and are not designated by 
policy for an advisory recommendation, any team 
recommendation should be implemented where it is in 
the interest of the District, students, and staff to do so. 
G. School Calendar - Development. It is agreed that the 
Superintendent of Schools and two (2) representatives of the 
EGTA will consult with each other in the development of the 
school calendar. Such calendar will be mutually developed by 
both parties and presented to the Board of Education for 
final approval. 
H. Review of Personnel File. Each member of the INU shall have 
the right, upon adequate advance request, to review the contents 
of their personnel file. The EGTA affirms the right of the Board 
and the Administration to remove from the files, prior to teacher 
review, only those letters of reference originating from outside the 
District which are determined to be of confidential nature. At the 
member's request they may be accompanied to the review of 
their personnel file by an individual of their own choosing. No 
material shall be placed in the teacher's file unless a copy of the 
same has been given to the teacher. The teacher shall have the 
right to place a statement in the personnel file regarding any 
information placed within it. Letters of reference originating from 
outside the District may be seen by the teacher if they obtain 
a release from the source(s). 
The original copy and the INU member's copy of those personnel 
file items originating in the building(s) where the INU member 
works will be initialed and dated by said member prior to those 
items being place in the file. 
For those personnel file items that originate outside of the 
building(s) where the INU member works, the member's copy 
will be sent in a sealed envelope with an enclosed receipt which 
indicates what the item is about, the date the item was written, 
and the source of the item. The receipt, once initialed and dated 
by the INU member, will be attached to the original in the file. 
The initialing and dating procedure as outlined above is merely to 
indicate that the INU member has seen and received a copy of 
the material and will not be construed as agreement with what 
the material states. 
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I. Personnel File - Statements. Whenever any official statement, 
charge, complaint or allegation is made against any teacher 
concerning personal conduct, including evaluation of teaching 
competence, said statement, charge, complaint or allegation is 
to be reduced to writing and a copy given to the teacher. If a 
conference is to be held concerning said statement, the written 
notice shall contain the time, date and location of such conference. 
At all times the teacher shall have the right to request a conference 
about the above. In any conference, the teacher has the right to 
representation. Copies of the statement will be furnished to the 
Association upon the request of the teacher. 
J. Fair Dismissal. A probationary teacher having completed two 
(2) full years of employment in the District (one [1] full year of 
employment in the case of a teacher appointed to a two [2] year 
probationary appointment) whose services are not to be continued 
will be so notified by the Superintendent no later than one hundred 
twenty (120) calendar days prior to the end of said teacher's 
probationary appointment as set forth in said teacher's notice of 
probationary appointment. Such notification shall include the District's 
reason(s) for the discontinuation of said teacher's services. 
The concerned teacher may, within fifteen (15) calendar days of 
the receipt of notice, request, in writing, a private hearing before 
the Board. Such meeting will be convened at a mutually agreed 
upon date within ten (10) calendar days. The teacher may be 
represented at this hearing and may have witnesses present 
providing such representatives and witnesses are identified in 
writing prior to the hearing. The results of such hearing shall not 
be grievable and shall be rendered within ten (10) calendar days. 
K. Academic Freedom. The purpose of this statement is to promote 
public understanding and support of academic freedom and to 
ensure academic freedom in the East Greenbush School District. 
1. The teacher is entitled to freedom in their classroom in 
discussing their subject, but they must be careful not to 
introduce controversial matters without an attempt to present 
all sides of the issues. 
2. Teachers are citizens and representatives of an educational 
system. When teachers write or speak as citizens, they shall 
be free from institutional censorship or discipline. 
When writing or speaking as representatives of the educational 
institution, they shall be aware that the public may judge the 
profession and the institution by their utterances. Hence, teachers 
should at all times be accurate, exercise appropriate restraint, 
and allow others to express their opinions. 
L. Teacher Transfer or Reassignment. 
1. Definitions of terminology as used in this Article: 
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a. "Transfer" refers to lateral movement from one job position 
to another, accompanied by a change in assignment: with 
respect to building (except traveling special area teachers); 
tenure area; certification field and a move from the present 
elementary grade level within the same building. 
b. "Voluntary transfer" refers to a transfer sought by a 
teacher to fill a vacancy or new job position in the bargaining 
unit. INU members shall be given first consideration for all 
vacancies and new job positions for which there are 
also applicants from outside the bargaining unit. "First 
Consideration" shall mean that where all other factors are 
substantially equal, the INU member seeking to transfer will 
prevail over an applicant from outside the bargaining unit. 
Teachers with less than three years teaching experience 
may only voluntarily transfer if permitted to do so by 
the Superintendent. 
c. "Involuntary Transfer" refers to a transfer not requested 
by the teacher. 
d. A "Term Transfer" occurs when an INU member voluntarily 
seeks and accepts an assignment of fixed duration resulting 
from any leave of absence of a second INU member. The 
assignment of fixed duration shall coincide with the term of 
the leave granted to the second INU member. The second 
INU member, upon returning from leave, shall be entitled to 
a position within his/her tenure and certification area. The 
District shall make a reasonable effort to return the second 
INU member to the building to which (s)he was assigned at 
the time (s)he was granted the leave of absence. 
2. Voluntary Transfer. 
a. Teachers who desire a transfer may inquire at any time 
to ascertain the possibility of such a vacancy in the following 
year and may file a written statement of such desire with 
the Superintendent. 
b. The following criteria shall be considered in effecting 
transfer of teachers: 
(1) Instructional requirements. 
(2) Individual qualifications (including a teacher's area of 
competence, major and/or minor fields of study, 
certification, and quality of teacher performance). 
(3) Staff availability. 
(4) Length of service in the East Greenbush Central School 
District, preference where the foregoing factors are 
substantially equal being given to the transfer applicant 
with the greatest number of years of teaching experience 
in the District. 
(5) The conveniences and wishes of the teacher applicant. 
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c. The Superintendent shall cause to be posted periodically 
in each building during the period from September 1 
through June 1 those teaching vacancies existing for the 
following school year. Any teacher wishing to transfer to 
one of such vacancies should notify the Superintendent in 
writing ten (10) school days after posting such notification 
to indicate the position desired. The District may solicit 
applications from individuals. 
3. Involuntary Transfer 
a. Involuntary transfers will be made only when necessary 
and in the best interest of the School District. 
b. Teachers being involuntarily transferred shall be notified 
of positions available in their tenure area, if more than one 
exists. Such teachers may request the positions in order of 
preference to which they desire to be transferred, and such 
preference will be one of the factors considered in making 
the transfer. 
c. When involuntary transfers are necessary, a teacher's 
area of competence, major and/or minor fields of study, 
certification, quality of teaching performance, and length of 
service in the East Greenbush Central School District will 
be considered, together with instructional requirements and 
staff availability in determining which teacher is transferred. 
d. Any involuntary transfer will be made only after a meeting 
between the teacher and the Superintendent, or designee, 
at which time the teacher will be notified of the reason(s) 
for the proposed transfer. In the event that a teacher objects 
to the transfer at this time, the teacher and a representative 
of the Association may request a subsequent meeting to 
discuss the proposed transfer. If the teacher is unavailable 
for a meeting during the summer, the Superintendent will 
communicate by mail with the teacher and the Association 
regarding the nature of the involuntary transfer. 
4. Temporary Transfers. 
Involuntary transfers made after the commencement of classes 
for teaching during that school year shall be designated temporary 
transfers and shall be in effect for only the duration of that year. 
Such temporary transfers shall be made only under unusual and 
extraordinary circumstances which include unforeseen enrollment 
fluctuations. A temporary transfer in a given school year shall not 
alter the provisions of the involuntary transfer procedure specified 
herein. A teacher's status at the end of a temporary transfer shall 
be the same as it would have been had the teacher not been the 
subject of a temporary transfer. 
Teachers involved in temporary transfers (whether voluntary or 
involuntary) which involved a change in grade level shall be 
compensated in the amount of $450.00 in consideration of the 
extra preparation involved. 
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M. Budget Information. The District will provide the EGTA with 
budgetary information appropriate to negotiations when requested 
by the Association. 
N. Budget Meeting. The Superintendent will make available to 
members of the INU copies of the preliminary budget for the 
District by having such copies available in the central office and by 
sending three (3) copies of the preliminary budget to each school 
building located in the District to be maintained in the administrative 
office of that building for review by members of the INU. 
The Superintendent, upon receipt of a written request from the 
President of the EGTA, shall provide a forum, not later than 
March 1, wherein the budgetary issues can be discussed by the 
Board, administration and members of the INU. 
The Superintendent, upon receipt of a written request from the 
President of the EGTA, agrees to schedule a special meeting with 
teachers of the District within two (2) weeks of receipt of such a 
request. Attendance at this meeting will be voluntary. Prior to the 
date scheduled for this meeting, the Superintendent shall provide 
a copy of the condensed budget to each member of the INU. 
0 . Equal Opportunity Employer. The East Greenbush Central 
School District is an equal opportunity employer with regard to 
race, color, sex, creed, religion, national origin, age, disability, 
marital status, sexual orientation or Association membership. 
Any benefit provided to or for spouses of INU members under 
the terms and conditions of this collective bargaining agreement 
between the District and the Association shall only be extended to 
individuals recognized as the member's lawful spouse under the 
laws of the State of New York. 
P. Benefit Trust - VOTE/COPE. Effective July 1, 1988, payroll 
deduction shall be available for those members of the bargaining 
unit who elect to participate in the NYSUT Benefit Trust and/or 
VOTE-COPE. 
Q. Monthly Meetings. The Superintendent of Schools and 
representatives of the East Greenbush Teachers Association 
shall meet regularly on at least a monthly basis to discuss matters 
of mutual concern. 
ARTICLE III: 
RIGHTS AND RESPONSIBILITIES 
A. Lesson Plans. All teachers shall prepare and have readily 
available in advance plans for classes in accordance with 
procedures cooperatively developed by the principal and the 
staff in each building. Such plans shall be available to supervisors 
and to substitute teachers and may be reviewed by the teacher's 
supervisors as a means of assisting in and improving classroom 
practices and to review the teacher's programs. 
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B. Tentative Teaching Assignments. The Superintendent of 
Schools, or designee, shall notify in writing members of the INU 
of their employment status for the following year by April 15. 
1. A written statement of teaching assignments (school, grade 
level, and subjects) and a tentative teaching schedule for the 
coming year shall be submitted to the teachers no later than 
May 15 for grades K-12. The principal will consult with each 
teacher concerning the teacher's assignment as the principal 
develops the master schedule. Any assignment changes made 
after this date, regarding school, grade level, subjects and 
schedule will be made in consultation with the teachers involved. 
2. Transfers are subject to conditions set forth in Article II. 
3. Teachers shall be provided with appropriate curriculum 
materials and texts. 
C. Qualified Teachers. The Superintendent of Schools shall 
provide a qualified teacher for every subject and/or class. 
D. Shared Teacher Schedules. Where a teacher is shared 
between buildings, the principals of the buildings involved shall 
consult with the teacher and with each other prior to the teacher's 
schedule being fully determined. In developing the shared 
teacher's schedule, the principals shall consider and make 
reasonable provision for travel and preparation time. 
E. Extra-Curricular Activity Participation. All participation in 
extra-curricular activities shall be voluntary except as stipulated 
by the Education Law. 
F. Use of School Facilities. The Association will continue to be 
permitted to use without charge the buildings and facilities of 
the District for Association meetings under existing policies 
concerning the use of school facilities for evening activities or 
as per written regulations existing in the school to be used. 
G. Personal Property. Loss or Damage. The Superintendent of 
Schools agrees that the District will reimburse (or replace for) 
members of the INU for the loss or damage done to items worn 
on their person or for personal items brought into a building. Such 
reimbursement or replacement is subject to the following conditions: 
1. Items brought into the building were to be used directly in 
the instructional program or other authorized activities and 
were not immediately available in the building. 
2. A reasonable effort was made by the owner to prevent the 
damage or loss of the item for which claim is made. 
3. Items for instruction brought in have the approval of the 
Building Principal. 
11 
4. Items brought into the building for instructional purposes are 
to be registered in and out of the building on forms provided 
by the District. 
5. Items for which claim is made are not covered by the 
individual's own personal insurance. 
6. That a limit of $650.00 applies to each loss or occurrence. 
7. Excluded from coverage by this article is normal wear and tear 
of clothing damaged during the discharge of instructional duties. 
H. Transfer of Tenured Teachers. Tenured teachers transferring to 
a new building or grade level as a result of a change in the District's 
organizational pattern shall be continued on tenure as stipulated 
by Education Law. Note: Teacher transfers are governed by 
Article ll(L). 
I. Student Welfare and Disciplinary Policy. Members of the INU 
acknowledge their responsibility for the education, discipline, and 
general welfare of students in their immediate charge. Such 
responsibility does not extend to students who, legally or illegally, 
absent themselves from the teacher's supervision. Where 
reasonable measures are taken by INU members to discipline 
students while in the discharge of his/her duties within the scope 
of his/her employment, the District shall employ or comply with all 
contractual, statutory, and/or regulatory requirements, including 
but not limited to Sections 3028, 3023, and 3811 of the Education 
Law, concerning the defense and indemnification of teachers. 
J. Academic Assessment of Students. It is the teacher's duty to 
assess the academic performance of those students in their 
class(es); no one may change a grade assigned by the responsible 
teacher without consulting with said teacher unless it is a matter 
for graduation. 
K. Length of School Day. The length of the workday for teachers 
shall be seven (7) hours. The seven (7) hour workday at the High 
School and the Middle School may be extended by up to fifteen 
(15) minutes for student instruction. The teacher day at the High 
School shall end at least seventeen (17) minutes after student 
dismissal. The teacher day at the Middle School shall end at 
least eight (8) minutes after student dismissal. 
Should the district be unable to accommodate an extension of the 
student day by up to and including these fifteen (15) minutes 
teachers shall not be required to work that portion of this fifteen 
(15) minutes that the district is not able to schedule. 
L. Length of Work Year. There shall be a 182 day teacher work 
year, three days of which will be Superintendent Conference 
Days, consistent with Commissioner of Education Regulations 
regarding the length of the year, and two of which shall be 
professional development days. 
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M. Job Security. In the event the regular assignment for any 
INU member is not available due to position elimination, the 
Superintendent will assign the INU member to a vacant teaching 
position or assignment for which the INU member has certification 
or is eligible for provisional/initial certification. The District shall 
reimburse the INU member for tuition costs, if any, for professional 
or content courses the teacher is required by the District to take in 
connection with a new teaching assignment. Upon receipt of a 
transcript evidencing the foregoing, the INU members shall be 
reimbursed tuition costs. 
When a position in the INU member's original assignment 
becomes available, said INU member shall be offered their 
original position prior to the posting of such a vacancy. 
N. Use of Substitutes. Teachers may file with the Principal of their 
respective building a list of substitute teachers that they consider 
as having the potential of maintaining the continuity of instruction 
and the learning environment in their particular subject. This 
would be one area of criteria that the principals will consider when 
selecting substitutes from the District lists. 
ARTICLE IV: 
COMPENSATION AND REMUNERATION 
FOR SERVICES 
The salaries of members of the INU for the 2007-2008, 2008-2009, 
and 2009-2010 school years shall be those included in Appendix 
"A" or "B" as applicable. Appropriate supplementation shall be as 
noted below or as included in Appendices C, D, and F. 
A. Approved Graduate Study. 
1. Payment for approved graduate hours shall be as follows: 
Up to June 30, 1981 $20.00 
July 1, 1981 to June 30, 1985 $30.00 
July 1, 1985 toJune 30, 1991 $34.00 
July 1,1991 to June 30,1997 $36.00 
July 1, 1997 to June 30, 1998 $37.00 
July 1, 1998 to June 30, 1999 $38.00 
July 1, 1999 to June 30, 2000 $40.00 
July 1, 2000 to June 30, 2001 $42.00 
July 1, 2001 and thereafter $52.00 
to a maximum of: 
(a) Bachelor's degree plus 78 hours for those not earning a 
Master's degree; or 
(b) Master's degree plus 48 hours; and 
(c) Payment for approved graduate hours above the 
Bachelor's degree plus 78 hours and the Master's degree 
plus 48 hours as provided for above in (a) and (b) shall 
only apply to those graduate hours earned and approved 
after July 1 of each year of this agreement. 
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Stipends for Doctoral Degrees and Teacher Certifications All INU 
members who hold one District approved Doctoral degree in the 
field of the member's assignment shall receive an annual stipend 
of $1,000. All INU members who complete the requirements and 
receive National Teacher Certification shall receive an annual 
stipend of $1,000, and for those teachers who complete the 
requirements and receive New York State Education Department 
Peer Review Program Certification shall receive an annual 
stipend of $750. These stipends shall be retained for the period 
of certification and any recertification thereafter. 
2. Credit for ten (10) hours in-service study in each thirty (30) 
graduate hours will be allowed upon the approval of the 
Superintendent. Such credit will be permitted under the same 
standards of evaluation as used by the Division of Higher 
Education of the State Education Department for college courses 
and study groups. However, for in-service study hours earned 
after July 1,1984, the District will only provide payment for 
such hours for the three consecutive years after their completion. 
3. Credit hours are payable in blocks of three (3) for those 
earning a Master's degree or up to 36 hours for those not 
earning a Master's degree. Beyond a Bachelor's degree plus 
36 hours or a Master's degree, payment shall be made as 
credit hours are earned. 
B. Psychologist Salary/Step. Effective July 1, 2007, Appendix B will 
be eliminated and the School Psychologists will be moved to the 
Appendix A which sets forth the salary for Instructional Personnel 
(MA). The School Psychologists will move to Appendix A from 
Appendix B at the same Step and will be advanced one Step on 
the Appendix A effective July 1, 2007. Effective on and after 
July 1, 2007, School Psychologists will be paid for any summer 
work up to twenty (20) work days per contract year at the rate of 
1/200th of their Appendix A salary per day worked. Any School 
Psychologists who are above Step 20 on Appendix "A" shall receive 
the salary increase set forth above for teachers Off-Schedule and 
their summer work pay rate shall be calculated on the basis of 
1/200th of this salary inclusive of any longevity pay for each day 
worked up to twenty (20) days per contract year. School 
Psychologists will be paid according to the salary options set forth 
in Article II.C. Newly hired psychologists shall not receive prior 
service credit for teaching experience when placed on Schedule. 
C. Salary Step/Appropriate. All members of the INU not on the 
appropriate salary step shall be placed on the appropriate salary 
step to which they are entitled, based on recognized years of 
experience and graduate credit. 
Prior service credit shall be granted to employees hired prior to 
January 1,2002 according to the following formula, providing 
their experience is in the field of assignment. 
1 -6 years of experience: 1 for 1 
7-12 years of experience: 3 for 1 
Over 12 years of experience: 4 f o r i 
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Any person hired into the INU on and after January 1, 2002 shall 
be granted all prior service credit provided that their service was in 
the same tenure area and/or field for which they were hired by the 
District. In granting prior service credit, a three (3) year deduction 
will be applied to new hires with more than five (5) years of prior 
service. For new hires with five (5) years or less of eligible prior 
service, the INU member will be placed on Step 2. 
D. Part-Time Teachers. All part-time teachers including those 
formerly on an hourly rate, will be remunerated on a FTE basis, as 
related to the appropriate teachers' salary schedule. Furthermore, 
these teachers will receive a proration of a 40-minute daily planning 
period and a proration of a 30-minute daily lunch period for those 
employees employed half-time or longer. 
E. Use of Personal Vehicles. Members of the INU who are authorized 
to use their personal vehicles on School District business will be 
reimbursed at the IRS approved rate per mile. In the event this 
rate goes up during the life of the contract, the District will raise its 
rates accordingly. All members of the INU who are authorized to 
use their personal vehicles for school business must carry at least 
the minimum insurance coverage required by New York State 
Law. Supplemental insurance coverage will be provided by the 
District through its Special Multi-Peril Insurance Policy. 
F. Homebound Instruction. Members of the INU who provide 
instruction to the homebound shall be paid $37.00 per hour 
effective July 1, 2007, $38.00 per hour effective July 1, 2008, 
and $39.00 per hour effective July 1, 2009. 
G. Premiums. 
1. Health Insurance. Premiums for health insurance will be 
collected by payroll deductions. The health insurance offered 
to all INU members shall be the benefits stipulated in the Blue 
Shield of Northeastern NY Traditional Blue PPO 812 as developed 
for the East Greenbush Central School District. Copies of the 
policies stipulating the benefits to the aforementioned plan 
shall be signed in November, 2004 by each of the parties, and 
a copy of each shall be retained by each party. 
This plan shall be offered to all retirees of the INU, and shall continue 
to be offered to such retirees as long as participation of retirees is 
mandated for the Statewide Plan (formerly offered to the INU) 
under Civil Service Law, Article XI, and amendments thereto. 
The District agrees to pay 90% of the premium cost for all INU 
members who have single, 2-person or family health insurance 
coverage. This contribution rate applies to any District plan which 
may be selected by the INU member. The District's level of 
contribution for retirees shall be 100% for retirees and 50% for 
dependents. To qualify for this benefit, the retiring employee must 
have served a minimum of ten (10) years of service with the District, 
and must be in the service of the District at the time of retirement. 
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Effective July 1, 2004, or as soon as practicable thereafter, the 
District shall provide health insurance coverage and attendant 
benefits through the Blue Shield of Northeastern New York 
Traditional Blue PPO 812, as set forth in the applicable Plan 
document to any eligible active or retired unit member. Retirees 
are to have same co-pays and catastrophic coverage as active 
employees under this Plan. In the event the health insurance 
coverage referenced herein becomes unavailable or the insurer 
changes the benefits under this plan, it is agreed that the District 
and the Association will negotiate for the purpose of mutually 
agreeing upon a substitute plan for the one identified herein. 
All eligible active and retired unit members shall be covered by 
the Express Scripts Prescription Drug Program as set forth below, 
if also electing the Blue Shield of Northeastern NY Traditional 
Blue PPO 812. 
For the Express Scripts Prescription Drug Program, the co-pay 
for generic/brand drugs through Network Community Pharmacies 
shall be $5 for generic, $10 for preferred brand drugs, and $25 for 
non-preferred brand drugs under this program, and for maintenance 
drugs through the mail order pharmacy (90 day supply), the co-pay 
shall be $10 for generic, $20 for preferred brand drugs, and $50 
for non-preferred brand.drugs ordered under this program. In the 
event the Prescription Drug coverage referenced herein becomes 
unavailable or the insurer changes the co-pays under this plan, it 
is agreed that the District and the Association will negotiate for 
the purpose of mutually agreeing upon a substitute plan for the 
one identified herein. 
Effective July 1, 2007, or as soon as practicable thereafter, the 
District will no longer be obligated to offer the CDPHP AvidCare 
10 Plan to any active or retired unit member. 
Effective July 1, 2007, or as soon as practicable thereafter, the 
District will offer surviving spouse coverage to active and retired 
unit members consistent with the provisions of the applicable 
health plans. 
2. Dental Care. The District shall continue to provide dental care 
as stipulated by the Traveler's Insurance Plan established by the 
1981 -84 Agreement. The District agrees to pay 90% of the 
premium cost for all INU members who have single coverage, 
2-person or family dental coverage under the Dental Care Plan. 
H. IRS 125 Plan. Effective January 1,1996, the District shall 
offer an Internal Revenue Code Section 125 Plan to which INU 
members can contribute to cover the cost of health insurance, 
disability and life insurance premiums consistent with applicable 
law and regulation. Effective February 1,1996 INU members shall 
also be eligible to contribute toward the cost of unreimbursed 
medical expenses and dependent care consistent with applicable 
law and regulation. 
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I. Remuneration Bevond Calendar. The work year for teachers 
shall be as determined by the school calendar as approved by the 
Board of Education. Following the termination of the school year 
for students, members of the INU will be excused if work relating 
to their regular school year assignment is complete. The school 
calendar may be modified if required to make up lost snow days 
sufficient to meet minimum requirements for state aid. It is the intent 
of the District that remuneration for curriculum development projects 
will be determined by the Superintendent after consultation with 
the individuals directly involved. Other existing practices for payment 
of staff for extra services rendered beyond the scope delineated 
above shall continue. Teachers will be compensated at a rate of 
1/200th of their annual salary for each day beyond the approved 
school calendar which they are required to work, excluding 
summer work. 
1. Remuneration, Summer Programs. The hourly rate for all 
summer school programs shall be $37.00/hour effective July 1, 
2007, $38.00/hour effective July 1, 2008, and $39.00/hour 
effective July 1, 2009. 
J. Substitute Teachers. 
1. The Superintendent will continue to make every effort to 
provide a qualified substitute teacher when a special teacher 
is absent or out on leave. 
2. Should a school day be cut short for any reason, substitute 
teachers shall be paid for that day's service on the basis of the 
anticipated amount of service expected when assigned. 
3. A substitute teacher who serves more than ten (10) consecutive 
days but for less than ninety (90) consecutive days as a 
substitute for the same teacher shall automatically be placed 
on their correct salary step on the applicable salary schedule 
incorporated in Appendix "A", beginning the 11th day and 
continuing through the duration of the consecutive period of 
substitute teaching service. 
4. A substitute teacher who has served more than ninety (90) 
consecutive days as a substitute for the same teacher shall, 
in addition to being placed on the correct salary step of this 
Section, receive health and dental insurance benefits for each 
work day thereafter on which (s)he serves as a substitute for 
said teacher. 
K. Retirement Incentive Program. 
1. Eligible employees will be entitled to the early retirement 
incentive payable during the month of June when retirement 
occurs in the amount equal to accrued and unused sick and 
personal leave days (combined maximum of 300 days) times 
$105 per day (maximum retirement incentive payable equal to 
$31,500). To receive this incentive, the employee must comply 
with all conditions set forth below. 
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2. The employee must be minimum age required by the New 
York State Teachers' Retirement System at which the employee 
can retire without reduction of retirement benefit, and must 
have completed twelve (12) years of actual service in the East 
Greenbush Central School District on or before September 1, 
and retire on or before June 30 preceding the September 1 
date on which he or she first meets these eligibility requirements. 
3. Employees shall be entitled to the incentive in the first or 
second year of retirement eligibility as defined above (a 
two-year window of eligibility for the incentive). Thereafter, 
the employee will no longer be eligible for the incentive. 
4. Employees who have completed twenty (20) years of actual 
service with the East Greenbush Central School District on or 
before September 1 and who retire in that year with retirement 
benefits as of July 1 shall also be eligible for this incentive 
regardless of the benefits they may receive from the New York 
State Teachers' Retirement System. 
5. To be eligible for this early retirement incentive employees 
must submit their resignation for purposes of retirement on or 
before February 1 in the school year at the end of which their 
retirement is to become effective. 
6. Employees who may be eligible for more than one retirement 
incentive may not elect this incentive if another is selected. 
7. The estate of any bargaining unit member who dies while 
employed by the District without having become eligible to 
receive the retirement incentive described in the preceding 
paragraphs shall receive 100% of the benefit as set forth in 
paragraph " 1 " of this section within sixty (60) days of the death 
of the bargaining unit member. 
8. Effective June 30, 2005, all money paid pursuant to the 
Retirement Incentive Program shall be paid to the employees' 
Internal Revenue Code Section 403(b) account. These payments 
shall be subject to the terms and conditions set forth in the 
Memorandum of Agreement between the Employer and the 
Association which was entered into on October 15, 2004, and 
is appended to the collective bargaining agreement as Appendix 
"G" containing the provisions for the Employer's non-elective 
contributions and an applicable Hold-Harmless Agreement 
L. Part-Time Employees. Effective July 1,1991, a member of the 
bargaining unit who is employed by the District for the first time, 
in a part-time capacity shall receive pro-rated health, dental and 
paid leave benefits, e.g., a new bargaining unit member hired 
after June 30, 1991 as a .7 FTE would receive 70% of his/her 
health insurance paid by the District, 70% of his/her dental 
insurance paid by the District, and would accrue sick leave at 
70% of the rate for 1.0 FTE bargaining unit members, and would 
receive personal leave at 70% of the rate for 1.0 FTE bargaining 
unit members. 
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For bargaining unit members who were originally hired prior to 
July 1,1991 on a half-time (.5 FTE) or more basis and who are at 
any time after July 1,1991 employed half-time (.5 FTE) or more, the 
District shall pay 90% of the premium cost for single, two-person 
or family health insurance coverage, and shall provide 90% of the 
premium cost for single, two-person or family dental coverage 
under the Dental Care Plan. These contribution rates apply to 
any District plan which may be selected by these INU members. 
For bargaining unit members hired prior to July 1,1991, the District 
shall also provide for paid leave benefits for INU members 
employed more than half-time (.5 FTE) or more. For INU 
members hired prior to July 1,1991 who are employed less than 
half time (less than .5 FTE), the District shall provide pro-rated 
dental and paid leave benefits. 
M. Grants. Teachers, with the approval of the Superintendent of 
Schools (or his/her designee), may apply for grant funds. Upon 
successful receipt of a grant award the teacher shall receive a 
stipend up to 10% of the value of the grant provided the following 
criteria are met. 
1. The Superintendent (or his/her designee) approves the 
terms for the awarding of the grant. 
2. The teacher(s) involved successfully complete those 
requirements for the grant that are teacher specific to the grant. 
3. The teacher(s) must be the grant writer and must become 
the manager/administrator of the grant. All paperwork and the 
submission of final reports will be the responsibility of the 
teacher(s). The stipend must be identified in the grant as part 
of the cost associated with the grant application. No funds for 
grants will become part of a general fund allocation. Any grant 
which requires District administrative oversight will not qualify 
unless approved by the Superintendent. 
4. The District shall assume financial oversight for the grant 
upon its award. 
Where teachers jointly applied for the grant, they shall share in 
equal proportions the grant stipend. The teacher(s) involved shall 
receive 1/2 the grant stipend upon the District's receipt of the 
grant funds and the remaining 1/2 of the grant stipend upon 
successful completion of the grant. 
Where the District identifies a grant, no teacher shall receive the 
stipend. 
N. Longevity. In addition to base salaries, unit members shall be 
paid a cumulative longevity stipend upon entering the 20lh, 25"\ 
30lh and 35lh year of full time payroll credited service with the 
District at the applicable rates: 
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Year 
20th 
25,h 
30,h 
35lh 
$1,000 (Effective 7/1/09) 
52,250 
52,750 
53,000 
Full time payroll credited service for the purpose of these stipends 
shall include all prior service credit granted at the time of employment 
and all service with the District less any leaves of absence that 
reduce the INU members' payroll credited service. 
ARTICLE V: 
LEAVES OF ABSENCE AND OTHER 
AUTHORIZED LEAVES 
A. Sick Leave. All members of the INU may accrue sick leave at 
the rate of one and one-half (1 1/2) days per month for the 
employment year. A member of the INU may "borrow" against 
credits to be earned that year. Should the employee leave the 
District during the year and "owe" such leave credits, the value of 
leave "owed" shall be deducted from any compensation due. 
1. a. A pool of days shall be established which shall not 
exceed two (2) times the number of persons in the negotiating 
unit. The purpose of the bank is to provide additional sick 
leave for an extended illness after the exhaustion of all 
personally earned leave credits. 
b. Members of the INU shall contribute one (1) day from 
their existing sick leave credits to maintain the pool if the 
total in the pool falls below the number of days equivalent 
to one (1) times the number of persons in the INU. Notice 
of assessment will be made by the trustees. INU members 
whose sick leave credits fall below 15 days shall not be 
required to contribute to the pool. 
c. The Superintendent and the President of the Association, 
or their designees, shall act as trustees of the Sick Bank. 
All decisions of the trustees shall be binding and non-
grievable. However, an applicant who is dissatisfied with 
the decision of the trustees may appeal to a Review 
Board comprised of two (2) members appointed by the 
Superintendent, two (2) members appointed by the President 
of the Association, and one (1) representative from the 
Community chosen by the Superintendent and the 
Association President. Decisions of the Appeal Board are 
final, binding, and non-grievable. 
The Trustees are empowered and required to establish general 
guidelines and rules of procedure to cover, among other things, 
the number of days of eligibility based upon service to the District, 
under what circumstances an applicant would be approved for 
usage in more than one school year, the application procedure, 
and the appeals procedure. The Appeals Board must operate 
within these guidelines and rules. 
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2. Sick leave shall be cumulative to 270 days except as noted 
in Section (B)(3) of this Article as set forth below. Members of 
the INU shall receive written notice of accumulated sick leave 
by January 31 and June 30. 
3. A member of the INU may annually use up to five (5) days 
of sick leave provided for in Article V(A) for illness in the 
immediate family without loss of pay. Members of the INU 
requiring additional time shall present a written request for 
such use to the Superintendent or designee. The granting of 
such leave is subject to the prior approval of the Superintendent 
or designee. The immediate family is defined as the employee's 
spouse, children, parents, siblings, parents-in-law, guardian, 
spouse's guardian, grandparents, or any permanent member 
of the immediate household. 
B. Personal Leave. The Superintendent of Schools will grant up 
to three (3) days of personal leave per year without financial loss. 
The intent of personal leave is to allow the members of the INU 
to take care of matters that cannot be taken care of other than 
during the regular school day. Such leave is not subject to prior 
approval, except, as noted below: 
1. Members of the INU who anticipate need for use of personal 
time immediately prior to or following a vacation or holiday 
period may present a request to the Superintendent, or 
designee. The granting of such leave is subject to the prior 
approval of the Superintendent, or designee. 
2. Members of the INU anticipating the need for use of personal 
leave for a consecutive period of three (3) or more days shall 
present a written request for such use to the Superintendent, 
or designee. The granting of such leave is subject to the prior 
approval of the Superintendent, or designee. An INU member 
who has used his/her three (3) personal leave days may apply 
to the Superintendent for (an) additional day(s). When such 
additional leave is granted by the Superintendent, each such 
day(s) so granted shall be withdrawn from accumulated sick 
leave described in Paragraph (3) below. 
3. Unused personal leave will be permitted to accrue as 
additional sick leave to an amount not to exceed thirty (30) 
days. Accrual of personal leave time first became effective on 
July 1, 1972. 
4. Members of the INU shall receive written notice of their 
personal leave balance by January 31 and June 30. 
C. Leave for Death in Family. Five (5) days of leave without 
financial loss will be allowed for each occurrence of death in the 
immediate family. The immediate family is defined as the 
employee's spouse, children, parents, siblings, parents-in-law, 
guardian, spouse's guardian, grandparents, spouse's grandparents, 
or any permanent member of the immediate household. 
Requests for leave for death in the immediate family beyond the 
limits described above may be granted in accordance with Board 
Policy 9530.3, Leaves of Absence. 
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D. Preanancv/Child Care/Familv Care. 
1. Pregnancy-Related Disability Leave. 
a. A teacher may use her accumulated sick leave during 
the period of pregnancy-related disability as certified by her 
physician. In addition, it is expected that the teacher will: 
(i) Notify the Superintendent in writing at least four (4) 
months prior to the expected date of birth; and 
(ii) Provide the Superintendent with a statement from her 
physician indicating the teacher's inability to continue 
performing the full duties and responsibilities of the 
teacher's position. 
b. If a teacher has no accumulated sick leave, has exhausted 
her accumulated sick leave during the period of pregnancy-
related disability, or chooses not to use her accumulated 
sick leave, she may request unpaid disability leave until 
she is no longer disabled and is able to return to work as 
certified by her physician. 
2. Child Care Leave. 
a. A teacher may request a child care leave of absence 
without pay for a period of not more than two years for the 
purpose of caring for a newborn child or, in the case of 
adoption, a newly adopted child. Such leave may be extended 
by the Board at its discretion. A teacher may not return to 
work prior to the approved termination of such leave without 
the Superintendent's approval. 
b. A teacher who desires child care leave shall make a 
written request for such leave to the Superintendent at least 
five (5) months prior to the requested commencement of 
such leave and must specify the expected commencement 
and termination dates. In the event that a teacher adopts a 
child, the five-month notification requirement for requesting 
child care leave shall be waived, and the teacher shall 
make a written request for such leave within thirty (30) 
days of such adoption. 
c. Teachers on child care leave shall be privileged to continue 
to participate in the District health and/or dental insurance 
plan for the period of the child care leave. The teacher 
shall pay 100% of the cost of any insurance premiums due 
as a result of such participation. No other supplements to 
salary or benefits of any kind other than those contained in 
the subsections above shall accrue or be paid during the 
period of child care leave. 
d. Upon the teacher's return to work, all benefits to which 
(s)he was entitled at the commencement of such leave 
shall be restored. 
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e. For probationary teachers, child care leave shall be an 
interruption of the probationary period and shall not be 
counted toward the completion of his/her probationary period. 
3. Leave for Family Care. 
A member of the INU may request from the Superintendent an 
unpaid leave of absence of up to one (1) year for the care of (an) 
immediate family member(s). Such leave may be granted in 
cases of serious illness and/or disability of an immediate family 
member or other special extraordinary family circumstances. 
Should the INU member who has been granted such leave need 
more than one year, he/she may request an extension from the 
Superintendent at least three (3) months prior to the end of the 
leave. A teacher may not return to work prior to the approved 
termination of such leave without the Superintendent's approval. 
a. Teachers on family care leave shall be privileged to 
continue to participate in the District health and/or dental 
insurance plan for the period of the family care leave. The 
teacher shall pay 100% of the cost of any insurance 
premiums due as a result of such participation. No other 
supplements to salary or benefits of any kind other than 
those contained in the subsections above shall accrue or 
be paid during the period of family care leave. 
b. Upon the teacher's return to work, all benefits to which 
(s)he was entitled at the commencement of such leave 
shall be restored. 
c. For probationary teachers, family care leave shall be an 
interruption of the probationary period and shall not be 
counted toward the completion of his/her probationary period. 
E. Association Leave. The Superintendent of Schools agrees to 
continue to grant leave for members of the East Greenbush 
Teachers Association to attend professional meetings or workshops. 
Such leave will not be deducted from the teacher's personal 
leave. Such requests will be made through the President of the 
East Greenbush Teachers Association and authorized by the 
Superintendent of Schools. Such Association Leave will be limited 
to a maximum of twenty (20) days, ten (10) of which may be used 
for Association business within the District. 
For the term of this Agreement, the Association President shall be 
relieved of all Non-Instructional duties. Beginning with the 1999-
2000 school year, the Association may also request on or before 
July 1 that for the following school year the Association President 
be granted an additional .2 release time each school day to conduct 
Association business. Any such request shall be granted and the 
Association will reimburse the District .2 of the President's salary 
and fringe benefit costs, such payment being made in two 
installments, the first of which shall be on or before September 1, 
and the second on or before February 1 of the school year in 
which this additional release time is received. 
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F. Disability Leave. Effective March 20,1991, the District shall 
provide the benefits set forth herein below for eligible INU 
members afflicted with a debilitating illness. A "debilitating illness" 
is defined as illness which, in the opinion of a District selected 
medical doctor, arose subsequent to the INU member's employment 
by the District and renders the INU member completely unable to 
perform his/her assigned duties or any other duties within his/her 
area of professional certification. An eligible INU member is 
one who: 
1. is a full-time employee (1.0 FTE) who began rendering 
services to the District prior to July 1,1991 and 
a. who has, at the time the debilitating illness is determined 
to exist, accumulated an average of at least 12 leave days 
per year for each year (or part thereof) of employment 
pursuant to Article V of this Agreement, or 
b. who has accumulated at least 180 days pursuant to 
Article V of this Agreement, or 
c. who was afflicted with a debilitating illness as of 
March 1,1991, and who had accumulated 180 days of 
leave pursuant to Article V of this Agreement at the time 
the debilitating illness was determined to exist, or 
d. who was afflicted with a debilitating illness as of March 
1,1991, and who had accumulated an average of at least 
12 leave days per year for each year (or part thereof) of 
employment pursuant to Article V of this Agreement; or 
2. is a full-time employee (1.0 FTE) who began rendering 
services to the District subsequent to July 1,1991 and who 
has, at the time the debilitating illness is determined to exist, 
accumulated an average of at least 12 leave days per year for 
each year (or part thereof) of employment pursuant to Article 
V of this Agreement. 
For purposes of accumulating sick leave pursuant to this Section 
only, an absent employee will be deemed present for each day 
that (s)he provides the District with a written medical excuse for 
such absence or absences. 
For the purposes of this section, an employee may use the 
accumulated leave provided for in Article V. 
Any employee who becomes seriously ill and who wishes to apply 
for the benefits of this Section shall immediately notify the District 
upon learning of the serious illness and thereafter submit to a 
medical examination by a District-selected medical doctor. The 
District-selected medical doctor shall consult with the employee's 
medical doctor. 
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In the event of the occurrence of a debilitating illness, the afflicted 
employee shall continue to be paid his/her salary schedule salary 
(which excludes all pay except for salary pursuant to Schedules 
"A" and "B") and all fringe benefits for a period of 180 work days 
from the date that the employee first began using leave days as a 
result of the debilitating illness. Should the employee have more 
than 180 accumulated leave days, then such salary and fringe 
benefits shall continue until all such accumulated leave days have 
been exhausted. Employees who have accumulated less than 
180 leave days shall be entitled to withdraw the difference between 
180 and their number of accumulated leave days from the sick 
leave bank (see Article V.A.1 of this Agreement). 
Upon the expiration of the 180 day (or greater) period, the District 
will provide a disability payment to the afflicted employee. The 
"disability payment" shall be defined as an amount of money equal 
to 60% of the salary schedule salary of the afflicted employee at 
the time such employee was determined to be suffering from the 
debilitating illness, plus whatever health care insurance and/or 
dental care insurance the District provides to full-time members of 
the bargaining unit pursuant to this Agreement. Any employee 
contributions for such insurance provided for in this Agreement 
shall be deducted from the disability payment. 
The disability payment shall continue until the age when the 
afflicted employee would have been first eligible for Social Security 
benefits had (s)he not been afflicted with a debilitating illness, 
recovers (as determined by a District selected medical doctor), or 
dies, whichever occurs first. The employee shall retire for New 
York State Teacher Retirement System purposes as soon as 
(s)he is eligible for disability or other retirement. (S)he shall also 
apply for social security, worker's compensation, medicare, and 
medicaid benefits as soon as (s)he becomes eligible. The sole 
exception (except for workers compensation) to these obligations 
will be during the 180 day (or greater) period referred to herein-
above. Any retirement benefits, social security benefits, medicaid 
benefits, medicare benefits or any other employer provided income 
benefits received by the employee during the period of the disability 
payment shall reduce the District's disability payment by the 
amount received. (Example: 60% of the employee's salary 
schedule salary at the time the debilitating illness was determined 
is $30,000.00 per year; the employee receives $15,000.00 per 
year from benefits as described hereinabove; the District's annual 
disability payment is $15,000.00). 
No disability payment or payments will be made to an employee 
who fails to respond to a District request for documentation which 
will demonstrate the annual or other periodic amount of employer 
or government provided income benefits being received by the 
employee. Nor will any disability payment or payments be made 
to an employee who fails to respond to a District request to 
provide the District with his/her medical records relating to the 
debilitating illness. 
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Any disagreement concerning the benefits provided for herein 
shall be resolved by a three member Panel. One Panel member 
shall be selected by the Superintendent, a second Panel member 
shall be selected by the EGTA president, and the third Panel 
member shall be selected by the first two Panel members. 
The District will not deduct either federal or state taxes from this 
payment. Any tax responsibility shall be that of the employee. 
Should the District become responsible for the payment of these 
taxes through the failure of the employee to meet his/her tax 
obligations, the employee shall be liable to the District for the 
amount of the tax, plus any interest and/or penalty. 
The reduction in the District's disability payment resulting from the 
employee's Social Security benefits shall be limited to the periodic 
payment provided by Social Security at the time the employee 
first begins to receive Social Security payments pursuant to this 
Section. Thus, the employee would be allowed to retain any cost 
of living increase over and above the periodic amount provided by 
Social Security during the first year of the debilitating illness. 
G. Family and Medical Leave. In accordance with the Family and 
Medical Leave Act of 1993 and Board of Education Policy, the 
District will grant family and medical leave for a total of twelve 
(12) weeks per twelve (12) month period to eligible employees for 
the following reasons: 
1. The birth, adoption, or acceptance for foster care purposes 
of a child by the employee and the care of the child; or 
2. To care for a spouse, child, or parent of the employee if 
such immediate family member has a serious health 
condition; or 
3. The employee's own serious health condition makes the 
employee unable to perform the functions of his/her position. 
Leave time beyond the twelve (12) weeks provided herein shall 
only be limited by the provisions of Article V and any other 
applicable law. 
ARTICLE VI: 
PROFESSIONAL DEVELOPMENT 
The Superintendent and EGTA endorse the concept of continuing 
professional development of all INU members. INU members are 
encouraged to participate in professional activities both within and 
outside of the school year. In order to assist INU members in the 
area of professional development, the following opportunities are 
offered consistent with the availability of funds. 
A. Superintendent Conferences and Early Dismissal Days. 
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Early dismissal days, as established by the School Calendar, shall 
be cooperatively planned as in the past for the following activities: 
1. Teacher Planned Meetings; 
2. Department Meetings; 
3. Team Meeting; 
4. Instructional Workshops; and 
5. Parent Teacher Conferences. 
Full-day Superintendent Conferences, workshops, and/or activities 
shall be planned and developed by the Superintendent of Schools 
or designee. 
Conferences, workshops and/or activities scheduled subsequent 
to the adoption of the School Calendar shall also be cooperatively 
planned as in the past. 
B. Special Grants. 
1. The District will provide $18,000 each year of the Agreement 
for funding of Special Grants as are awarded in accordance 
with the following procedures. The purpose and intent of a 
Special Grant is to provide a personal educational experience 
for INU members which will enrich and enhance the classroom 
teacher's expertise in his/her discipline. 
2. Special Grants are awarded to underwrite travel/study, 
training, and study programs in which the professional staff 
member proposes to participate. The following criteria apply: 
a. Such programs must be pertinent to the teacher's assignment, 
or the area(s) of specialty in the teacher's discipline; 
b. These grants are not to be used to fund any proposal 
which has as its primary purpose the writing of a new 
curriculum or the revising of existing curriculum; 
c. Graduate study funded under this program must be for 
credits to be earned beyond permanent/professional 
certification; and 
d. Individuals awarded extended professional leave are 
ineligible for Special Grants. 
3. The Special Grants Committee shall solicit applications for 
Special Grants. Applications shall be submitted in accordance 
with the process schedule adopted and announced by the 
Special Grants Committee, but in no event shall this process 
begin later than April 1st. Applications which are approved 
shall be funded after July 1 of the immediately subsequent 
school year. The Special Grants Committee will make its 
recommendations to the Superintendent no later than May 1 st. 
4. The Special Grants Committee shall be comprised of three 
(3) INU members appointed by the EGTA President, two (2) 
Administrators appointed by the Superintendent or designee, 
and a member of the Board of Education. 
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5. After the Board of Education has rendered its decision on 
the award of Special Grants, the Committee will publish a list 
of all Special Grant Awards and the amount of excess funds 
remaining, if any. Such excess funds, if any, will be used to 
fund additional grants throughout the next school year. Any 
applications for a Special Grant from such excess funds will be 
reviewed by the Special Grants Committee in a timely fashion. 
C. Professional Leave. The Superintendent of Schools will continue 
to grant leave for the members of the instructional staff to attend 
academic conferences and workshops. Such leaves, when 
authorized by the Superintendent of Schools, will not be deducted 
from the member's personal leave. Reimbursement for such 
leaves shall be made within the limits of the approved appropriation 
therefore and upon the authorization of the Superintendent. 
D. Sabbatical Leave. 
1. The policy of granting sabbatical leaves for members of the 
INU will continue. 
2. Such leave will be granted to either one member of the INU 
for one year, one member for one semester or two members 
for one semester each. A qualified substitute teacher should 
be available before a leave shall be granted. The final decision 
to grant a sabbatical leave will rest with the Board of Education. 
3. To be eligible for a sabbatical leave, a member of the INU 
shall have been employed for seven (7) continuous years 
within the District. 
4. A member of the INU granted a full year sabbatical leave 
shall receive the full year's salary. An INU member who is 
granted a Vi year sabbatical leave shall be paid in full for the 
time of the leave granted. The frequency of salary payments 
will be that agreed upon by the INU member and the 
Superintendent. If requested by the INU member, salary will 
be paid at the regularly scheduled dates. 
5. Criteria to be used for selection of candidates and the 
procedure for applying for a sabbatical leave shall be those 
outlined in Appendix "E" to this Agreement. 
6. Any INU member who has completed a one year sabbatical 
leave shall be obligated to either return to the District at the end 
of the leave for a period of two years, or to pay the District the 
salary earned during the leave. Any INU member who has 
completed a half year sabbatical leave shall be obligated to either 
return to the District at the end of the leave for one year, or to pay 
the District the salary earned during the leave. The obligations 
to repay the District the salary earned shall not exist if there are 
extenuating circumstances limiting or preventing the member 
from returning. Such extenuating circumstances and any 
waiver of repayment shall be within the Board of Education's 
sole discretion. In cases where a member is able to return for 
part of the obligation, and leave without such extenuating 
circumstances, the amount to be paid back to the District shall 
be pro-rated for the length of time the employee returned. 
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ARTICLE VII: 
TEACHING CONDITIONS 
A, Class Size/Load: 
1. Class size shall be no larger than the following: Kindergarten, 
25 students; and Grades 1-5, 27 students Grades 6-8, 28 
students, and Grades 9-12, 30 students. 
2. The maximum class load in Grades 6-12 which affect 
teachers of math, science, social studies, English Language 
Arts, foreign language, general art, general music, home & 
careers, health & technology shall not exceed 135 students. 
3. All Classes 7-12 shall be designated Regents (R) or Honors (H). 
4. The above standards shall not apply to choruses, study 
halls, library instruction, remedial programs, physical education, 
or others of a similar nature where it is often educationally 
necessary and practical to exceed these limits. The class load 
of teachers who have laboratory assignments shall be determined 
by including the average number of students assigned to 
laboratories supervised by the teacher. (Example: A teacher 
with four laboratories per week with the first at 25 students; 
the second at 30 students; the third at 20 students; and the 
fourth at 25 students, with a total of 100 students in the 
laboratories, would have an average of 25 students added to 
the teacher's class load for determining maximum class load 
under this provision.) 
5. Special education programs, Grades 6-12, which involve 
inclusionary classes and students who are the primary 
responsibility of the regular education teacher, (i.e. grading, 
attendance, classroom discipline, and instructional modifications) 
and include consultant services with the special education 
teacher, these programs will be subject to the class load 
standards for the regular education teacher only who has this 
primary educational responsibility. 
6. The application of this article will not prohibit innovation 
and/or educational experimentation in school programs which 
may require larger class sizes. It is understood that the District 
will make comprehensive and responsible efforts within the 
confines of budgets to maintain class sizes herein stipulated. 
7. The District may exceed any class size or load number set 
forth in this article at any time during the school year by no 
more than 10% for up to ninety (90) consecutive calendar days 
from the date the number is exceeded without compensation 
for any one or more of the following reasons: 
a. A lack of physical space. 
b. A demonstrated increase in enrollment caused by, but 
not limited to summer school failures, private and/or 
parochial enrollment and/or district growth. 
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c. An administrative decision to transfer one or more 
students made in the best interests of the student upon 
consultation with the teacher. 
d. A catastrophic event, such as, but not limited to: fire, 
severe vandalism or flood. 
8. Whenever a teacher's class size or load exceeds the 
stipulated limits, the affected teacher shall be provided 
compensation as set forth in paragraph 9 below. For class 
size or load overages in the first semester, payment shall be 
made in the following February, and for such overages in the 
second semester, payment shall be made in June. Any claims 
for compensation must be verified by the Building Principal 
prior to submission and payment. 
9. Payment for each student in excess of the class size or 
load limits stipulated above shall be subject to the following 
schedule for pay. 
a. For each student in excess of the class size defined in 
paragraph 1 (grades K-5) above, the payment shall be 
$200 per month (or a pro-rated amount for each part thereof). 
b. For each student in excess of the class load limits defined 
above in paragraph 2 for Grades 6-12, the payment shall be 
$90 per month (or a pro-rated amount for each part thereof). 
c. For each student in excess of the class size limits defined 
above in paragraph 1 for Grades 6-12, the payment shall 
be $25 per month (or a pro-rated amount for each part 
thereof) paid through a compensation voucher. Teachers 
eligible for compensation vouchers shall have a right to 
expend the voucher amount on either classroom materials 
or professional development as mutually agreed upon by 
the teacher and appropriate department chair or principal. 
For the purpose of this provision, professional development 
shall include, but not be limited to, expenses associated 
with approved course work, approved conferences, study 
programs and professional activities directly related to the 
teacher's teaching assignment. 
B. Remedial Classes. The Superintendent of Schools agrees to 
continue to provide remedial classes/instruction consistent with the 
number of children identified and consistent with legal requirements. 
C. Classroom Preparations. Every reasonable effort shall be 
made to insure that secondary teachers should have no more 
than (3) distinct classroom preparations at any one time. 
D. Elementary Teachers Participation in Special Classes. The 
presence of any elementary teacher with their class while a 
special teacher is instructing is not mandatory. 
E. Planning Time. 
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1. All full-time teachers in the elementary schools will be 
provided with a minimum of 200 minutes of planning time per 
week. A minimum of 40 consecutive minutes of planning time 
per day will be provided for all District teachers. A building 
principal and/or supervisor may schedule a meeting with a 
teacher during a teacher's planning time with the consent of 
the teacher. In the event a teacher cannot meet during his/her 
planning period, mutual time to meet will be agreed upon. 
2. All full-time teachers shall receive a duty-free lunch period 
of at least thirty (30) consecutive minutes. 
3. Each elementary special education teacher will be provided 
release time for two (2) days per year to construct, evaluate 
and modify students' lEPs. Such days shall be scheduled with 
prior notice to and the approval of the appropriate school 
building principal. 
F. Auxiliary Clerical Personnel. The policy of providing auxiliary 
personnel to assist in relieving members of the INU of routine 
clerical duties will be continued. Auxiliary personnel are employed 
for the benefit of the District. It is recognized, however, that one of 
the major objectives of auxiliary personnel is to assist in relieving 
staff of routine clerical tasks. 
Work will be allocated on the following priority: 
(a) Individual teacher requests. 
(b) Department requests. 
(c) Other work assigned by the building principals. 
There shall be a minimum of one person designated in each 
school building to assist in relieving staff of routine clerical tasks. 
G. Spectator Buses. It is agreed that teachers will not be required 
to supervise students on spectator buses. (See Appendix "D"). 
H. Attendance at Meetings. 
1. INU members ought to attend all meetings in which their 
professional services may be useful to the School District. 
INU members may be required to attend four (4) building level 
meetings of no more than one (1) hour each per year. 
2. INU members shall be given at least one (1) week notice of 
any required meeting. 
3. In addition to the meetings referred to above, INU members 
may be required by the Superintendent or designee to attend 
up to two (2) parent/teacher conferences after school hours, 
including evenings, each school year. In the event that any 
such parent/teacher conference is scheduled for an evening, it 
shall normally be held between the hours of 6:00 p.m. and 
9:00 p.m. on an otherwise regularly scheduled work day during 
the school year. 
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I. Special Area Teachers Schedules. Special area teachers shall 
have their schedules so arranged that there will be no conflict 
between their regular duties and any extra-curricular programs. 
J. Supplementary School Personnel. The District may assign 
supplementary school personnel to the classroom teacher(s) to 
provide for increased instructional effectiveness by assisting the 
classroom teacher(s) in routine instructional and non-instructional 
duties. Responsibility for student learning and performance 
remains with the classroom teacher. 
ARTICLE VIII: 
GRIEVANCE PROCEDURE 
A. Declaration of Purpose. It is the purpose of this procedure to 
secure, at the lowest possible administrative level, equitable 
resolution of alleged wrongs through procedures under which 
parties may present grievances free from coercion, restraint or 
reprisal. However, every effort shall be made to resolve differences 
concerning working conditions or conditions of employment on an 
informal basis before the differences become a grievance. This 
procedure is not intended to impair, in any way, the use of normal 
channels of supervision and administration for suggestions to 
improve the school system or for the informal resolution of 
disagreements between an individual and their supervisor about 
matters influencing their working conditions. Nothing contained 
herein shall be construed as limiting the right of any member of 
the INU having a grievance to proceed independently of this 
grievance procedure. 
B. Definitions. 
1. "Association" shall mean the East Greenbush Teachers 
Association. 
2. "Board" or "Board of Education" shall mean the Board of 
Education of the East Greenbush Central School District. 
3. "Day" shall mean any day that school is legally in session 
from September 1 until June 30 and calendar day exclusive of 
Saturday, Sunday and Holidays from July 1 until August 31. 
4. "Grievance" shall mean a written allegation by the employee, 
group of INU employees or the INU that there has been a 
violation, misinterpretation, or inequitable application of any of 
the provisions of this agreement. 
5. "Complaint" shall mean an objection by a teacher or group 
of teachers concerning a matter affecting him/her which is not 
a grievance as defined herein and may be processed by the 
complainant up through Level 3 of Section E, below. Except 
as stipulated herein (B-5), all references to Grievance/Grievant 
shall apply equally to complaint/complainant. 
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6. "Grievant" shall mean any individual or group filing a grievance 
or the Association filing a grievance in its own name. 
7. "Party-in-lnterest" shall mean any party named in the 
grievance, except the grievant, or who shall be permitted to 
become a party to the grievance. 
8. "Principal" shall mean the principal having supervisory 
responsibility over the grievant, or designee, in the resolution 
of a grievance. 
9. "Representative" shall mean any person designated by the 
Association to represent the grievant in the grievance procedure. 
10."Superintendent" shall mean the Superintendent of 
Schools, or designee, in the resolution of a grievance. 
C. Rights of the Grievant. 
1. Only the Association shall have the right to represent a 
grievant in the grievance procedure. 
2. The Grievant is entitled to a hearing at any level in this 
procedure upon written request submitted as part of the 
grievance or appeal. The absence of such a request will be 
deemed a waiver of this right but will in no way limit the power 
to convene a hearing on the initiative of the individual designated 
to render a decision. The hearing officer will be named by the 
individual designated to render a decision on the grievance 
or appeal. 
3. The rights of the grievant in any hearing shall include the 
right to: 
a. Reasonable notice of the date, time and place of the 
hearing; 
b. Give testimony; 
c. Hear all testimony; 
d. Call witnesses; 
e. Question all witnesses; 
f. Determine whether at level one or two he/she has an 
open or closed hearing; 
g. A copy of any document offered in evidence that is not 
generally available; 
h. A copy of any written summary of the hearing; 
i. Attach a statement to the official record of the hearing 
indicating and disagreement therewith. 
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4. The Grievant shall have access to written statements, 
records, and materials pertaining to his/her grievance, excluding 
confidential material and the District personnel files. The 
Grievant shall be supplied with a copy of any decision rendered 
under this procedure including a copy of summaries of oral 
statements and/or documents used as a basis for any decision 
and not otherwise recorded. 
5. All documents, communications, and records dealing with 
the processing of a grievance shall be filed separately from 
the personnel files of the participants. 
6. If a grievance is submitted by any individual not under the 
direct supervision of a principal, it shall be submitted at Level 2. 
D. Rights of the Association/District. 
1. The Association shall receive a copy of any grievance, 
including supporting materials, and of any decision rendered 
pursuant to this Article. 
2. The Association may submit a grievance at Level 2 in its 
own name where the issue involved is District-wide in nature 
and/or affects a group. 
3. Nothing in this procedure shall be construed as limiting the 
Association and the Superintendent from mutually agreeing to 
bypass any of the foregoing levels. 
E. Procedure. 
1. Level 1 -Principal. 
a. The Grievant will submit to the Principal a written grievance 
containing the following information: 
(1) The name(s) of the Grievant; 
(2) The law, Board policy, Administrative policy, regulation, 
procedure, order, work rule or article of this contract 
allegedly violated, misinterpreted, or inequitably applied; 
(3) The act, omission, or condition forming the basis for 
the grievance and all known facts including the date, 
relating thereto pertinent to the grievance; 
(4) The redress sought; 
(5) Any request for a hearing. 
b. The Principal will conduct an investigation and/or hearing 
on the grievance. A hearing shall be held if requested by 
the Grievant. 
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c. The Principal shall render a written decision containing 
the following: 
(1) Responses to all issues raised in the Grievance; 
(2) Findings of fact and/or reasoning and conclusions on 
issues; 
(3) Redress to be granted, if any; 
(4) In the absence of a hearing, copies of documents, 
and/or summaries of oral statements used as a basis for 
the decision and not otherwise recorded; 
(5) Notification of the right of the grievant to appeal the 
decision and of the date on which this right expires under 
these procedures. 
2. Level 2 - Superintendent. 
The association may appeal the Principal's decision to the 
Superintendent. It shall contain: 
(1) The basis for the appeal. No appeal may be based 
solely on the absence of a hearing when the right to a 
hearing was waived. 
(2) The names of any representative(s) authorized to act in 
behalf of the Grievant. 
(3) Any request for a hearing. 
b. The Superintendent will conduct an investigation and/or 
hearing and render a decision on the merits of the appeal 
containing all of the elements specified in Section E-1-c above. 
3. Level 3 - Board of Education. 
a. The Association may appeal the decision of the 
Superintendent to the Board of Education. The appeal 
shall contain all elements specified in Section E-1-a above. 
b. The Board, or a committee thereof, will conduct an 
investigation and/or hearing to determine the merits of the 
appeal. The grievant may request either an open or closed 
hearing on the appeal; however, should the Board determine 
that the issues are of overriding public concern, an open 
hearing at Level 3 shall be held. 
c. The Board will render a written decision containing: 
(1) A response to all issues raised, 
(2) Redress to be granted, if any, 
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4. Level 4 -Arbitration. 
a. Should the grievance not be resolved at level 3 the 
Association shall have the right to submit the matter to 
arbitration under the rules and procedures of the American 
Arbitration Association. 
b. The arbitrator will hear the matter promptly and will issue 
a written decision. The duty of the arbitrator shall be to 
determine whether or not the terms and conditions of the 
Agreement have been violated, misinterpreted and/or 
inequitably applied. The arbitrator shall have no power or 
authority to make any decision which modifies, alters or 
amends any term of this Agreement or which requires 
the commission of an act prohibited by law or which is 
violative of the terms of this Agreement. The decision will 
set forth the arbitrator's findings of fact and his reasoning 
and conclusions of the issues involved. The decision of the 
arbitrator will be final and binding upon all the parties involved. 
c. The cost of arbitration shall be shared equally by the 
Association and the Board. 
d. The Superintendent may, under extenuating circumstances, 
when deemed necessary, take a matter to arbitration as 
noted above. In such a circumstance, the entire cost will be 
assumed by the District. 
F. Miscellaneous Provisions. 
I.Time Limits. 
a. Both parties agree to expedite this procedure. 
b. All rights under this article shall be deemed waived if no 
written grievance has been submitted within thirty (30) 
days after the individual knew or should have known of the 
act, omission, or condition giving rise to the alleged wrong. 
c. Any hearing shall be initiated not later than the following 
times after the submission of a grievance or appeal: 
Level 1 - 5 days 
Level 2 - 1 0 days 
Level 3 -15 days 
Level 4 -Arbitration proceeding to be set in 
motion within 10 days. 
d. A written decision shall be issued not later than the following 
time after the conclusion of a hearing or, if no hearing is 
held, after the submission of the grievance or appeal: 
Level 1 - 5 days 
Level 2 -10 days 
Level 3 -10 days 
Level 4 - No longer than 30 days. 
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e. Failure to meet the time limits in Sections c or d shall be 
a basis for appeal to the next higher level in this procedure. 
f. The association may appeal any decision under this 
procedure not later than ten (10) days after the receipt of 
the decision or fifteen (15) days after the decision is mailed 
to the association at its address of record, whichever is the 
lesser. Failure to appeal within these time limits shall be 
deemed acceptance of the decision and a waiver of further 
rights under this procedure. 
g. These time limits may be extended by written agreement 
of the grievant and the individual(s) authorized to render a 
decision on the grievance. 
2. Official Record. The Superintendent will maintain an Official 
Record of all proceedings under this Article. This record will be 
available for inspection and/or copying by the grievant, the 
Association, and any party-in-interest. The record will be 
maintained separately from other District records and shall be 
a public record. 
3. Time of Processing. The preparation and processing of a 
grievance, insofar as practicable, shall be conducted at the 
convenience of all parties. Every reasonable effort will be 
made to avoid interruption of classroom activity and to avoid 
involvement of students in any phase of this procedure. 
4. Effective July 1,1976, all information required in E.1. Level 1 
will be required to be submitted at the entry level of the grievance. 
ARTICLE IX: 
MISCELLANEOUS PROVISIONS 
A. Alteration of Agreement. This Agreement shall constitute the 
complete commitment between both parties and may be altered, 
changed, added to, deleted from or modified only through the 
voluntary mutual consent of the parties in a written and signed 
amendment to this Agreement. 
B. Supersedes Contrary Rules. This Agreement shall supersede 
any rules, regulations or policies of the Board of Education which 
shall be contrary to or inconsistent with its terms. 
C. Individual Arrangements. Etc. Any individual arrangement, 
agreement or contract hereafter executed with members of the 
Instructional Negotiating Unit shall be expressly made subject to 
and consistent with the terms of this Agreement and/or its 
amendments. If an individual arrangement, agreement or contract 
contains any language inconsistent with this Agreement, this 
Agreement, during its duration, shall be controlling. 
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D. Legality of Provisions. If any provisions of this Agreement or any 
application of this Agreement to any teacher or group of teachers 
shall be found contrary to law, then such provision or application 
shall be deemed valid only to the extent permitted by law, but all 
other provisions or applications shall continue in full force and effect. 
E. Implementation of Agreement. IT IS AGREED BY AND BETWEEN 
THE PARTIES THAT ANY PROVISIONS OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
F. Printing of Agreement. Copies of this Agreement shall be 
printed at the expense of the East Greenbush School District. 
G. Side Agreements. The parties recognize that there exists a 
number of so-called "side agreements" between them. The parties 
agree that, to the extent possible, all of these agreements should 
be held in a single place. Thus, the Superintendent will begin to 
collect an official file of all letters of agreement, expressions of 
personal intent, interpretations of the agreement, etc. This file will 
be available for inspection and/or copying by the President of the 
EGTA or his/her designee. This file will be maintained separately 
from other District records and shall be a public record. No 
matters of a private or confidential nature shall be included. The 
Superintendent and Association President shall meet for the 
purpose of identifying such agreements and including them in the 
aforementioned title. 
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APPENDIX "A" 
SALARY FOR INSTRUCTIONAL PERSONNEL 
BA 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
Off Step 
2007-08 
37,205 
39,125 
41,046 
42,967 
44,888 
46,810 
48,730 
50,652 
52,573 
54,493 
56,415 
58,336 
60,257 
62,178 
64,099 
66,020 
67,942 
69,863 
71,784 
73,704 
77,032 
2008-09 
37.800 
39,751 
41,703 
43,654 
45,606 
47,559 
49,510 
51,462 
53,414 
55,365 
57,318 
59,269 
61,221 
63,173 
65,125 
67.076 
69,029 
70,981 
72,933 
74,883 
78,958 
2009-10 
38,405 
40,387 
42,370 
44,352 
46,336 
48,320 
50,302 
52,285 
54,269 
56,251 
58,235 
60,217 
62,201 
64,184 
66,167 
68,149 
70,133 
72,117 
74,100 
76,081 
79,748 
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APPENDIX "A" 
SALARY FOR INSTRUCTIONAL PERSONNEL 
MA 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
Off Step 
2007-08 
39,721 
41,599 
43,475 
45,352 
47,229 
49,106 
50,983 
52,860 
54,737 
56,614 
58,492 
60,369 
62,245 
64,122 
65,999 
67,875 
69,754 
71,630 
73,506 
77,057 
80,534 
2008-09 
40,357 
42,265 
44,171 
46,078 
47,985 
49,892 
51,799 
53,706 
55,613 
57,520 
59,428 
61,335 
63,241 
65,148 
67,055 
68,961 
70,870 
72,776 
74,682 
78,290 
82,547 
2009-10 
41,003 
42,941 
44,878 
46,815 
48,753 
50,690 
52,628 
54,565 
56,503 
58,440 
60,379 
62,316 
64,253 
66,190 
68,128 
70,064 
72,004 
73,940 
75,877 
79,543 
83,372 
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APPENDIX "C" 
COMPENSATION FOR 
ATHLETIC COACHING POSITIONS 
NOTE: All proposed changes/additions to this schedule shall be 
submitted to a committee of four (4). The EGTA shall appoint two 
of the members; the District shall appoint the other two. Neither 
the District nor the Association shall appoint individuals to serve 
on the committee who at the same time are sponsoring a proposal 
for its recommendation. The committee shall have 90 days to 
reach agreement. In the event that it cannot, provisions of the 
Taylor Law shall be implemented. 
A. The objective is to provide salary stipends based on criteria 
that include: 
(1) Formulae to serve as a continuing and permanent basis 
for compensation. 
(2) Longevity increments for experience. 
(3) Parity, where applicable, with male and female athletics. 
B. The formula for determining compensation shall include the 
following criteria: 
(1) Organizational complexity and responsibility (practices 
and/or meetings) 
(2) Student participation (numbers involved) 
(3) Time commitment (length of season) 
a. School calendar (school in session) 
b. Vacation periods 
(4) Interscholastic events (number of scheduled games) 
a. Regular (Suburban Council and non-league) 
b. Sectionals, post-season tournaments, open restricted 
invitationals. 
(5) Staff Responsibility (evaluation of other staff and 
community participation) 
(6) Complexity of production, equipment, material control, 
and/or maintenance. 
C. Longevity formula: Prior credit for coaching will be given for 
in-District or out-of-District service (service must be in same sport 
- men's or women's or a combination of both) for: 
(1) Interscholastic Athletics 
(2) Intercollegiate Athletics 
(3) Professional Athletics 
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D. Salary figures contained in Appendix C for the period of July 1, 
2007 - June 30,2010 shall be based upon a dollar per point formula. 
Effective July 1, 2007, each point shall be equivalent to $109.00. 
Effective July 1, 2008, the point value shall be increased to $111.00, 
and effective July 1, 2009, the point value shall be increased to 
$113.00. Longevity amounts which are included in Appendix C 
reflect an increase of 2.5% each year of the contract. 
Extended Season Remuneration 
There shall be a $5000 fund in each year of this agreement for 
the purpose of compensating varsity head coaches, varsity 
assistant coaches, and JV head coaches for work done occasioned 
by "extended seasons;" such "extended seasons" being defined 
as seasons lengthened for sectional play beyond the first round. 
One person appointed by the EGTA and one person appointed by 
the District shall determine the distribution of this fund for coaches, 
as defined above, for work incurred as a result of extended seasons. 
F. All courses required by the District to maintain coaching 
certification shall be eligible for in-service credit if the cost is not 
underwritten by the District. The District will provide payment for 
such hours only for three consecutive years after their completion. 
G. As governed by Section 135.4 (c)(7)(i)(c)(1 & 2) of the Rules of 
the Commissioner of Education, the school district may appoint 
individuals to serve as coaches of school athletic teams who 
meet the following conditions: 
1. Members of the INU will be given first consideration to 
athletic coaching positions. 
2. Applicants must hold appropriate coaching certificates 
of qualification and have completed education programs 
for coaching. 
3. Experience in the sport will be given preference where 
other factors are substantially equal. 
4. Members of the INU who have completed successful 
service through annual evaluation in the same sport will be 
given priority over other applicants. 
H. At the conclusion of a season and/or activity the head coach 
shall provide a written report ("Annual Report") to the Athletic 
Director outlining the sports program's performance and needs for 
the next school year or season. 
I. No individual employed in an Appendix C position shall be 
discharged from said position during the term of his/her appointment 
thereto without prorated payment to the point of discharge and a 
written explanation for such discharge. 
J. All coaches must successfully complete a course to be selected 
by the District as to the proper use of AED equipment at a time 
other than weekends or holidays. 
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An INU member who holds an Appendix C position in one school 
year, and applies for the same position for the next school year, 
and who is denied such position, shall be provided, upon request, 
a written statement setting forth the reasons for such denial. 
The EGTA President shall be given copies of all notices of discharge 
or denial required by this section, absent the reasons set forth in the 
written statement to the teacher, and the INU member so discharged 
or denied shall have the right of union representation. 
43 
APPENDIX " C 
BASEBALL 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
Modified Head 
Points 
37.0 
37.0 
37.0 
37.0 
BASKETBALL (Female) 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
Modified Head 
40.0 
40.0 
40.0 
40.0 
BASKETBALL (Male) 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
Modified Head 
BOWLING (Co-ed) 
Varsity Head 
Varsity Assistant 
CHEERLEADING-I 
Varsity Head 
Jr. Varsity Head 
CHEERLEADING-I 
Varsity Head 
Jr. Varsity Head 
40.0 
40.0 
40.0 
40.0 
26.5 
26.5 
% 
100% 
85% 
70% 
65% 
100% 
85% 
70% 
65% 
100% 
85% 
70% 
65% 
100% 
85% 
3asketball 
24.0 
24.0 
"ootball 
22.5 
22.5 
100% 
60% 
100% 
60% 
CROSS COUNTRY (Female) 
Varsity Head 
Varsity Assistant 
29.0 
29.0 
CROSS COUNTRY (Male) 
Varsity Head 
Varsity Assistant 
FIELD HOCKEY 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
FOOTBALL 
Varsity Head 
Varsity Assistant 
Jr. Varsity Head 
Jr. Varsity Assist. (2 
Modified Head 
Modified Assistant 
GOLF (Co-ed) 
Varsity Head 
Jr. Varsity Head 
29.0 
29.0 
32.0 
32.0 
32.0 
40.5 
40.5 
40.5 
) 40.5 
40.5 
40.5 
22.5 
22.5 
LACROSSE (Female) 
Varsity Head 
Jr. Varsity Head 
Modified Head 
LACROSSE (Male) 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
Modified Head 
37.0 
37.0 
37.0 
37.0 
37.0 
37.0 
37.0 
100% 
85% 
100% 
85% 
100% 
85% 
70% 
100% 
85% 
85% 
75% 
65% 
60% 
100% 
60% 
100% 
85% 
65% 
100% 
85% 
70% 
65% 
2007-08 
4,033 
3,428 
2,823 
2,621 
4,360 
3,706 
3,052 
2,834 
4,360 
3,706 
3,052 
2,834 
2,889 
2,455 
2,616 
1,570 
2,453 
1,472 
3,161 
2,687 
3,161 
2,687 
3,488 
2,965 
2,442 
4,415 
3,752 
3,752 
3,311 
2,869 
2,649 
2,453 
1,472 
4,033 
3,428 
2,621 
4,033 
3,428 
2,823 
2,621 
2008-09 
4,107 
3,491 
2,875 
2,670 
4,440 
3,774 
3,108 
2,886 
4,440 
3,774 
3,108 
2,886 
2,942 
2,500 
2,664 
1,598 
2,498 
1,499 
3,219 
2,736 
3,219 
2,736 
3,552 
3,019 
2,486 
4,496 
3,821 
3,821 
3,372 
2,922 
2,697 
2,498 
1,499 
4,107 
3,491 
2,670 
4,107 
3,491 
2,875 
2,670 
2009-10 
4,181 
3,554 
2,927 
2,718 
4,520 
3,842 
3,164 
2,938 
4,520 
3,842 
3,164 
2,938 
2,995 
2,545 
2,712 
1,627 
2,543 
1,526 
3,277 
2,785 
3,277 
2,785 
3,616 
3,074 
2,531 
4,577 
3,890 
3,890 
3,432 
2,975 
2,746 
2,543 
1,526 
4,181 
3,554 
2,718 
4,181 
3,554 
2,927 
2,718 
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SOCCER (Female) 
Varsity Head 
Varsity Assistant 
Jr. Varsity Head 
Freshman Head 
Modified Head 
SOCCER (Male) 
Varsity Head 
Varsity Assistant 
Jr. Varsity Head 
Freshman Head 
Modified Head 
SOFTBALL 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
Modified Head 
TENNIS (Female) 
Varsity Head 
Jr. Varsity Head 
TENNIS (Male) 
Varsity Head 
Jr. Varsity Head 
Points 
34.5 
34.5 
34.5 
34.5 
34.5 
34.5 
34.5 
34.5 
34.5 
34.5 
37.0 
37.0 
37.0 
37.0 
23.5 
23.5 
24.5 
24.5 
TRACK INDOOR (Female) 
Varsity 
Varsity Assist. (2) 
36.5 
36.5 
TRACK INDOOR (Male) 
Varsity Head 
Varsity Assist. (2) 
TRACK OUTDOOR 
Varsity 
Varsity Assist. (2) 
36.5 
36.5 
% 
100% 
85% 
85% 
70% 
65% 
100% 
85% 
85% 
70% 
65% 
100% 
85% 
70% 
65% 
100% 
85% 
100% 
85% 
100% 
85% 
100% 
85% 
(Female) 
35.5 
35.5 
TRACK OUTDOOR (Male) 
Varsity 
Varsity Assist. (2) 
35.5 
35.5 
VOLLEYBALL (Female) 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
30.0 
30.0 
30.0 
VOLLEYBALL (Male) 
Varsity Head 
Jr. Varsity Head 
WRESTLING 
Varsity Head 
Jr. Varsity Head 
Freshman Head 
30.0 
30.0 
40.5 
40.5 
40.5 
Freshman Assistant 40.5 
LONGEVITY APPLICATION 
Additional After 5 Years 
Additional After 10 Years 
100% 
85% 
100% 
85% 
100% 
85% 
70% 
100% 
85% 
100% 
85% 
70% 
65% 
2007-08 
3,761 
3,196 
3,196 
2,632 
2,444 
3,761 
3,196 
3,196 
2,632 
2,444 
4,033 
3,428 
2,823 
2,621 
2,562 
2,177 
2,671 
2,270 
3,979 
3,382 
3,979 
3,382 
3,870 
3,289 
3,870 
3,289 
3,270 
2,780 
2,289 
3,270 
2,780 
4,415 
3,752 
3,090 
2,869 
329 
824 
2008-09 
3,830 
3,255 
3,255 
2,681 
2,489 
3,830 
3,255 
3,255 
2,681 
2,489 
4,107 
3,491 
2,875 
2,670 
2,609 
2,217 
2,720 
2,312 
4,052 
3,444 
4,052 
3,444 
3,941 
3,349 
3,941 
3,349 
3,330 
2,831 
2,331 
3,330 
2,831 
4,496 
3,821 
3,147 
2,922 
337 
845 
2009-1C 
3,899 
3,314 
3,314 
2,729 
2,534 
3,899 
3,314 
3,314 
2,729 
2,534 
4,181 
3,554 
2,927 
2,718 
2,656 
2,257 
2,769 
2,353 
4,125 
3,410 
4,125 
3,410 
4,012 
3,410 
4,012 
3,410 
3,390 
2,882 
2,373 
3,390 
2,882 
4,577 
3,890 
3,204 
2,975 
345 
866 
TABLE A 
SPORT 
Football 
Wrestling 
Basketball 
Baseball 
Softball 
B Lacrosse 
G Lacrosse 
1. Track 
0 . Track 
1. Hockey 
Soccer 
F. Hockey 
Volleyball 
X Country 
Bowling 
Tennis B 
Cheer W 
Tennis G 
Cheer. F 
Golf 
A 
3.5 
5 
5 
4.5 
4.5 
4.5 
4.5 
5 
4.5 
5 
3 
3 
3.5 
3.5 
4.5 
4.5 
5 
2.5 
3.5 
2.5 
B 
5 
4 
5 
3.5 
3.5 
3.5 
3.5 
4.5 
4 
4 
5 
5 
5 
5 
4 
3.5 
4 
3.5 
5 
3.5 
C 
8 
9 
9.5 
5.5 
5.5 
5.5 
5.5 
10 
9 
8 
5.5 
4 
5 
6 
3 
3 
4 
3 
3 
5 
D 
2 
4.5 
4 
5 
5 
3.5 
3.5 
3.5 
3.5 
5 
3.5 
3.5 
5 
3.5 
5 
4 
2.5 
4 
2.5 
4 
E 
2 
2 
2 
2 
2 
3 
3 
2 
3 
2 
2 
3 
2 
2.5 
3.5 
2 
2 
3 
2 
1.5 
F 
5 
3.5 
4 
4 
4 
5 
5 
2.5 
2.5 
1 
5 
3 
2 
2.5 
2.5 
2 
2 
2 
2 
2 
G 
5 
5 
3 
4 
4 
5 
5 
3 
3 
5 
4 
4 
2.5 
2 
1 
2 
1.5 
2 
1.5 
1 
H 
5 
4 
5 
4.5 
4.5 
4 
4 
3 
3 
2 
3.5 
3.5 
2.5 
2.5 
1.5 
2 
1.5 
2 
1.5 
1.5 
I 
5 
3.5 
2.5 
4 
4 
3 
3 
3 
3 
3 
3 
3 
2.5 
1.5 
1.5 
1.5 
1.5 
1.5 
1.5 
1.5 
Total 
40.5 
40.5 
40 ' 
37 
37 
37 
37 
36.5 
35.5 
35 
34.5 
32 
30 
29 
26.5 
24.5 
24 
23.5 
22.5 
22.5 
Point Categories 
A - Length of Season 
B - HolidaysA/acations/Weekends 
C - Game Day (double value) 
D - Number of Competitions 
E - Ratio: Coaches/Athletes 
F - Subordinate Coaches/Number of Levels/Total Athletes in Program 
G - Safety 
H - Pressure/Stress 
I - Program Equipment & Maintenance 
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APPENDIX "D" 
COMPENSATION FOR 
CO-CURRICULAR SUPERVISION 
Co-curricular activities support and augment the regular instructional 
program by providing intellectual, social, political and practical 
experiences for students. These activities include, but are not 
limited to experiences in theater, performance, clubs, publications, 
support, debate, decision making and citizenship. 
NOTE: All proposed changes/additions to this schedule shall be 
submitted to a committee of four (4). The EGTA shall appoint two 
of the members; the District shall appoint the other two. Neither 
the District nor the Association shall appoint individuals to serve 
on the committee who at the same time are sponsoring a proposal 
for recommendation. The committee shall have 90 days to reach 
agreement. In the event that it cannot, provisions of the Taylor 
Law shall be implemented. 
A. The objective is to provide salary stipends based on criteria 
that include: 
(1) Formulae to serve as a continuing and permanent basis 
for compensation. 
(2) Longevity increments for experience. 
(3) Parity, where applicable, with athletic extra-curricular 
activities. 
B. The formula for determining compensation shall include the 
following criteria: 
(1) Organizational complexity and responsibility (meetings, 
practices or rehearsals) 
(2) Student participation (numbers involved) 
(3) Time commitment (duration and frequency of activities) 
(4) Events, performances and/or productions (activities, 
outcomes, publications, etc.) 
(5) Staff Responsibility (evaluation of other staff and 
community participation) 
(6) Fund-raising responsibilities (activities, transportation 
costs, proms, etc.) 
(7) Complexity of production, equipment, material control, 
and/or maintenance. 
C. Longevity formula: Prior credit will be given for District service. 
Service must be in the same activity and need not be continuous. 
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The amount of monies spent on Appendix D positions in each 
school year will be increased by 2.5% effective July 1, 2007, 
2.5% effective July 1, 2008, and 2.5% effective July 1, 2009. 
The Committee which is composed of one (1) EGTAand one (1) 
District representative from each level of the elementary, middle 
and high schools for a total of six (6) Committee members to 
make recommendations to the EGTAand the District by June 30, 
2007 for the calculation and payment of Appendix D stipends for 
July 1,2007-June 30, 2010. 
There shall be a $2000 fund in each year of this Agreement for 
the purpose of compensating advisors of extracurricular activities 
for work done occasioned by extensions of their activities by 
advancement to State or National competition. One person 
appointed by the EGTAand one person appointed by the District 
shall determine the distribution of this fund. 
E. As governed by the Rules of the Commissioner of Education, 
the school district may appoint individuals to serve as advisors of 
school clubs and activities under the following conditions: 
1. Members of the INU will be given first consideration to 
co-curricular supervisory positions. 
2. Experience in the activity will be given preference where 
other factors are substantially equal. 
3. Members of the INU who have completed successful 
service through annual evaluation in the same activity will be 
given priority over other applicants. 
F. At the conclusion of an activity a written report ("Annual Report") 
will be provided to the appropriate building principal outlining the 
co-curricular activities' performance and needs for the next school 
year or season. 
G. No individual employed in an Appendix D position shall be 
discharged from said position during the term of his/her appointment 
thereto without prorated payment to the point of discharge and a 
written explanation for such discharge. 
H. All Supervisors of Co-Curricular activities must successfully 
complete a course to be selected by the District as to the proper 
use of AED equipment at a time other than weekends or holidays. 
An INU member who holds an Appendix D position in one school 
year, and applies for the same position for the next school year, 
and who is denied such position, shall be provided, upon request, 
a written statement setting forth the reasons for such denial. 
The EGTA President shall be given copies of all notices of 
discharge or denial required by this section, absent the reasons 
set forth in the written statement to the teacher, and the INU 
member so discharged or denied shall have the right of 
union representation. 
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APPENDIX "D" 
Percent 2007-08 2008-09 2009-10 
ADVISORSHIPS -COLUMBIA 
Amnesty International 
Art Club 
Columbian Financial Advisor 
Columbian Yearbook Advisor 
Community Action Club 
Dramatic Play 
Ethnic Student Coalition 
Future Business Leaders of America 
Gay/Straight Alliance 
German Club 
Honor Society 
Key Club 
Labyrinth Editorial Advisor 
Labyrinth Financial Advisor 
Mock Trial Team 
Model Congress 
Peer Leadership 
Science Olympiad 
Science Olympiad Assistant 
Shakespeare Celebration 
Student Council Advisor 
Student Newspaper Ed. Advisor 
Student Newspaper Fin. Advisor 
Students Against Dest. Decis. (SADD) 
Students for Environmental Action 
CLASS ADVISORS - COLUMBIA 
Senior (2 advisors) 
Junior (2 advisors) 
Sophomore (2 advisors) 
Freshman (2 advisors) 
MUSIC-COLUMBIA 
Chorus 
Concert Band 
Jazz Ensemble 
Musical Choral Director 
Musical Orchestra Director 
Musical Stage Director 
Orchestra [Select] 
Chamber Orchestra 
Select Chorus - Chamber Singers 
Wind Ensemble 
ADVISORSHIPS - GOFF 
6th Grade Band 
6th Grade Chorus 
7th Grade Concert Band 
8th Grade Concert Band 
Art Club 
Computer Club 
Defenders of Mother Earth (DOME) 
Guitar Club 
52.00% 
24.00% 
12.00% 
84.00% 
24.00% 
50.00% 
52.00% 
52.00% 
52.00% 
24.00% 
74.00% 
57.00% 
24.00% 
12.00% 
52.00% 
58.00% 
47.00% 
52.00% 
37.00% 
37.00% 
116.00% 
84.00% 
12.00% 
52.00% 
52.00% 
74.00% 
55.00% 
34.00% 
34.00% 
47.00% 
47.00% 
30.00% 
70.00% 
48.00% 
70.00% 
47.00% 
30.00% 
26.00% 
51.00% 
26.00% 
21.00% 
47.00% 
47.00% 
24.00% 
24.00% 
39.00% 
24.00% 
1,927 
883 
441 
3,101 
872 
1,862 
1,927 
1,927 
1,927 
909 
2,705 
2,114 
890 
436 
1,936 
2,137 
1,767 
1,969 
1,370 
1,361 
4,279 
3,098 
436 
1,932 
1,932 
2,730 
2,031 
1,285 
1,285 
1,732 
1,732 
1,083 
3,060 
2,110 
3,060 
1,732 
1,083 
1,732 
1,861 
1,732 
866 
1,732 
1,732 
883 
877 
1,446 
885 
1,975 
905 
452 
3,179 
894 
1,909 
1,975 
1,975 
1,975 
932 
2,773 
2,167 
912 
447 
1,964 
2,190 
1,811 
2,018 
1,404 
1,395 
4,386 
3,175 
447 
1,980 
1,980 
2,798 
2,082 
1,317 
1,317 
1,775 
1,775 
1,110 
3,137 
2,163 
3,137 
1,775 
1,110 
1,775 
1,908 
1,775 
888 
1,775 
1,775 
905 
899 
1,482 
907 
2,024 
928 
463 
3,258 
916 
1,957 
2,024 
2,024 
2,024 
955 
2,842 
2,221 
935 
458 
2,034 
2,245 
1,856 
2,068 
1,439 
1,430 
4,496 
3,254 
458 
2,030 
2,030 
2,868 
2,134 
1,350 
1,350 
1,819 
1,819 
1,138 
3,215 
2,217 
3,215 
1,819 
1,138 
1,819 
1,956 
1,819 
910 
1,819 
1,819 
928 
921 
1,519 
930 
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Percent 2007-08 2008-09 2009-10 
Homework Hotline 
Math Counts 
Mixed Chorus 
Musical Director 
Musical Assistant (2 positions) 
Musical Assistant 
Orchestra 
Peer Leadership 
Science Olympiad 
Science Olympiad Assistant 
Stage Band 
Student Council 
Students Against Dest. Decis. (SADD) 
Yearbook 
ADVISORSHIPS - ELEMENTARY 
4th Grade Chorus (5 positions) 
5th Grade Band 
5th Grade Chorus (5 positions) 
5th Grade Orchestra 
Bell Top Computer Club 
DPS Yearbook 
DPS Student Council 
Red Mill Drama Club 
Red Mill Morning Scholar Club 
Red Mill Yearbook 
AUDIO-VISUAL DIRECTORS 
Columbia AV Director 
Columbia AV Director Assistant 
Goff AV Director 
Genet AV Director 
ACTIVITIES-OTHER 
Spectator Buses (per supervisor) 
Intramurals 
LONGEVITY APPLICATION 
Additional after 5 years 
Additional after 10 years 
39.00% 
24.00% 
47.00% 
108.00% 
47.00% 
47.00% 
51.00% 
47.00% 
53.00% 
37.00% 
24.00% 
58.00% 
39.00% 
24.00% 
21.00% 
26.00% 
21.00% 
26.00% 
37.00% 
37.00% 
24.00% 
37.00% 
37.00% 
24.00% 
74.00% 
47.00% 
74.00% 
47.00% 
0.00% 
0.00% 
1,443 
885 
1,732 
3,994 
1,779 
1,476 
1,861 
1,757 
1,962 
1,367 
865 
2,144 
1,453 
895 
496 
953 
496 
953 
1,359 
1,342 
885 
1,382 
1,361 
885 
2,969 
1,743 
2,691 
1,743 
58.90 
23.58 
329 
824 
1,479 
907 
1,775 
4,094 
1,823 
1,513 
1,908 
1,801 
2,011 
1,401 
887 
2,298 
1,489 
917 
508 
977 
508 
977 
1,393 
1,376 
907 
1,417 
1,395 
907 
2,763 
1,787 
2,758 
1,787 
60.37 
24.17 
337 
845 
1,516 
930 
1,819 
4,196 
1,869 
1,551 
1,956 
1,846 
2,061 
1,436 
909 
2,253 
1,526 
940 
521 
1,001 
521 
1,001 
1,428 
1,410 
930 
1,452 
1,430 
930 
2,832 
1,832 
2,827 
1,832 
61.88 
24.77 
345 
866 
Non-athletic longevity payments for service in same activity -
service does not have to be continuous. 
Longevity payments will be applicable for all non-athletic activities 
except bus supervision. 
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APPENDIX "E" 
PROCEDURE FOR SABBATICAL LEAVE AND/OR SPECIAL 
GRANTS FOR RESEARCH AND DEVELOPMENT 
1. Criteria for selection of candidates and granting sabbatical 
leave, in accordance with Article VI, Section D, are as follows. 
No priority is assigned to a-1 or a-2, criterion "a" shall have 
priority over criterion "b". 
a. 1. Study, research, travel, and/or participation on committees 
and/or commissions directly related to any work done 
within the INU. Approval in this area would be contingent 
upon evidence submitted by the applicant, with concurrence 
by the Administration, that such study, research, travel, 
and/or membership was beneficial to the District. 
2. Graduate study at a college or university. This may or may 
not be in a planned program leading to an advanced degree 
or diploma. It would be designed to meet the needs, interests, 
and professional development of the individual. 
b. Other reasons - not specifically defined. It is impossible 
to predetermine all situations which might result in the 
desire of a teacher to request, and a District to grant, a 
sabbatical leave. To provide for this contingency, it is a part 
of this criteria that the Administration will submit and make 
recommendation to the Board concerning such requests 
on an individual basis. 
2. Application procedures - All persons who desire to be 
considered for a sabbatical leave are to submit applications in 
the following manner: 
a. An application for leave is to be submitted to the Principal 
on or before February 1st prior to the academic year for 
which the grant is to be awarded. 
b. Upon receipt of the application, the Principal will 
evaluate the request based upon the policies outlined in 
the agreement and the criteria herein established. It 
shall be the responsibility of the Principal to submit a 
recommendation to the Superintendent, indicating approval 
or rejection. These recommendations are to be submitted 
in writing within five (5) days from the date the request is 
received by the Principal. 
A copy of the recommendation is to be submitted to the applicant. 
c. The Superintendent shall render a decision as to 
whether the request is approved or denied on or before 
February 12. The applicant will have the opportunity to 
appeal the recommendation of the Principal before 
February 12, in the event such recommendation indicates 
denial of the request. 
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d. The decision of the Superintendent shall be submitted 
to the applicant in writing with copies to the Board of 
Education and the Principal. 
e. The Applicant, upon receipt of the Superintendent's 
decision, shall have ten (10) days to appeal such decision 
to the Board of Education. The final decision will rest with 
the Board of Education. 
f. In the event satisfaction is not achieved in the manner 
prescribed in (e) above, the applicant shall have the right 
to appeal the decision, as provided by the established 
grievance procedure. 
3. Miscellaneous Provisions. 
a. In the event that the number of applications within the 
priorities listed exceeds the stipulated limit, the Superintendent 
will recommend approval on the basis of ultimate benefit 
to the School District. In no way will this prejudice the 
applicants who do not receive approval from applying for 
sabbatical leave in subsequent years. 
b. All applications are to be submitted on forms prepared 
by the Superintendent of Schools. 
c. All persons granted such leave will be required, upon 
their return, to submit a written report on forms provided by 
the School District. 
4. Financial Provisions. In addition to the financial provisions 
outlined in the Agreement, personnel who are granted 
sabbatical leave will be entitled to the following: 
a. The individual will be placed upon the next step of the 
established salary schedule. 
b. All fringe benefits which are provided to personnel would 
apply to the individual granted a sabbatical leave. 
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APPENDIX "F" 
DEPARTMENT CHAIRS AND BUILDING 
CURRICULUM SPECIALISTS 
All salary figures in Appendix F shall be increased by 2.5% effective 
July 1, 2007, 2.5% effective July 1, 2008, and 2.5% effective July 
1, 2009. Effective July 1, 2007, there shall be added Department 
Chairs for Alternative Education 9-12 and Reading K-12 and a 
Building Curriculum Specialist position for Health Education K-5 
shall also be added. 
Release time will be authorized by the Assistant Superintendent 
for Curriculum and Instruction as needed. 
Position 2007-08 2008-09 2009-10 Release Summer 
Time Work 
Department Chairs 
Math (6-12) 4.713 
Social Studies (6-12) 4,713 
English/Lang. Arts (6-12) 4,713 
Science (6-12) 4,713 
Foreign Language (6-12) 4.713 
Tech./Occ. Ed (6-12) 4.713 
Art (K-12) 4,713 
Music (K-12) 4,713 
Guidance (K-12) 4,713 
Physical Education (K-12) 4.713 
Reading (K-12) 4,713 
Columbia Alternate Program (9-12) 4,713 
Building Curriculum Specialists 
Elementary 
Integrated Lang. Arts (ILA)/SWE 3,050 
Social Studies/SWE 3,050 
Mathematics/SWE 3,050 
Science/SWE 3,050 
Special Education 1,170 
Health Instruction K-5 3,050 
Instructional Resource Specialist 3,050 
Middle School 
Integrated Language Arts 3,811 
Math 3,811 
Science 3,811 
Social Studies 3,811 
Schoolwide Enrichment 3,811 
Special Education 4,713 
Instruction. Resource Specialist 3,811 
Hioh School 
Science 4,713 
Social Studies 4,713 
Math 4,713 
English 4,713 
Special Educalion 4,713 
Instruction. Resource Specialist 3,811 
Other Positions 
CCS Chairperson 3,471 
CCS Co-Chairperson 1,383 
Safety Coordinator (K-12) 4,713 
Mentor 2,760 
4,831 
4,831 
4,831 
4.831 
4,831 
4,831 
4,831 
4,831 
4,831 
4,831 
4,831 
4,831 
4,952 
4,952 
4,952 
4,952 
4,952 
4,952 
4,952 
4,952 
4,952 
4,952 
4,952 
4,952 
0.2 
0.2 
0.2 
0.2 
0,2 
0.2 
0.2 
0.2 
0.2 
0.2 
0.2 
0.2 
3 days 
3 days 
3 days 
3 days 
3 days 
3 days 
3,126 3,204 As per need w/CCS 
3,126 3,204 
3,126 3,204 
3,126 3,204 
1,753 1,797 
3,126 3,204 
3,126 3,204 
3,906 4,004 As per need w/CCS 
3,906 4,004 
3,906 4,004 
3,906 4,004 
3,906 4,004 
4,831 4,952 
3.906 4,004 
4,831 4,952 As per need w/CCS 
4,831 4,952 
4,831 4,952 
4,831 4,952 
4,831 4,952 
3,906 4,004 
3,558 3,647 as needed 
1,418 1,453 
4,831 4,952 
2,829 2,900 
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A pool of 60 days (per school year) for release time will be provided 
to work with the committee on curriculum studies in support of the 
foregoing positions. The release time will be at the discretion of 
the Assistant Superintendent for Curriculum and Instruction. 
Job Descriptions, Terms of Appointment, and 
Hiring Processes for all Positions Established 
under Appendix F. 
1. Job Descriptions for District-wide Department Chairs, 
Building Curriculum Specialists, Building Department Chairs, 
Goff School Enrichment Specialists, and Columbia High 
School Instructional Resource Specialist have been developed 
in a mutually agreed upon process between the District and 
Association. The specific job descriptions for the above 
mentioned positions are under a Memorandum of Agreement 
between the District and Association. 
2. All positions shall be for a term of two years. K-12 Department 
Chair positions shall be evaluated annually for continuation in 
the position. The Superintendent shall have the authority to 
remove any incumbent of one or more of the foregoing 
positions during the term of said incumbent's appointment. 
Upon so removing any such incumbent, the Superintendent 
shall provide the reasons for removal either orally or in writing, 
at the request of the person so removed. The administration 
shall post all vacancies in each of the buildings as they occur. 
3. The following Department Chair positions will be filled by 
application to the Superintendent. 
1. English/Language Arts 6-12 
2. Social Studies 6-12 
3. Mathematics 6-12 
4. Science 6-12 
4. The remaining Department Chairs shall be filled by nomination 
from the respective departments with the approval of the 
Superintendent. These include: 
Art 
Foreign Language 
Music 
Technology/Occupational Ed. 
Guidance 
Physical Education 
Reading 
Columbia Alternate Program 
K-12 
6-12 
K-12 
6-12 
K-12 
K-12 
K-12 
9-12 
5. Building Curriculum Specialists K-8 shall be appointed 
through nominations from the respective buildings. These 
nominations shall be overseen by EGTA Building Representatives 
for the respective buildings and through the office of the 
Assistant Superintendent for Curriculum and Instruction. 
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6. The positions of Instructional Resource Specialist for 
buildings K-8 shall be filled by application to the Committee for 
Curriculum Study (CCS) through the Assistant Superintendent 
for Curriculum and Instruction. Proposals should have the 
endorsement of the respective buildings. All proposals are 
submitted to the Ad Hoc committee of CCS which shall make 
the final recommendation to the Superintendent. Proposals 
must conform to the criteria set forth in the job descriptions in 
order to qualify for recommendation. 
7. Columbia High School Building Curriculum Specialists/Building 
Department Chairs shall be appointed by nomination of the 
respective departments. These nominations shall be 
supervised by the K-12 chair of the respective subject area in 
consultation with the Superintendent. 
8. The position of Instructional Resource Specialist for 
Columbia High School shall be filled by application to the 
Superintendent. This position shall be dedicated to program 
evaluation in accordance with understandings reached by the 
District and the Association regarding the administration of 
student surveys. A separate job description is established for 
this position. 
9. The position of Chairperson(s) to the Committee for Curriculum 
Study (CCS) shall be appointed through procedures 
established by CCS in consultation with the Assistant 
Superintendent for Curriculum and Instruction. 
10. Upon appropriate request, submitted in accordance with 
the annual budget instructions booklet, each K-12 Department 
Chair (as identified in sections 3 and 4 above) shall be 
provided an annual budget of $500.00 each. These funds 
are to be used for, but not limited to, journals, periodicals, 
instructional materials, conference reimbursements and items 
applicable to their K-12 position. 
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APPENDIX "G' 
By a Memorandum of Agreement entered into on the 15lh day 
of October 2004, the East Greenbush Central School District and 
the East Greenbush Teachers' Association agreed to amend the 
existing collective bargaining agreement effective June 30, 2005 
to provide for an employer non-elective contribution to employee 
Internal Revenue Code Section 403(b) accounts. The Memorandum 
of Agreement, along with the attachment to it identified as Exhibit 
A - Hold Harmless Agreement shall constitute Appendix G to the 
collective bargaining agreement effective July 1, 2004 through 
June 30, 2007 and is hereby considered as incorporated by 
reference. The Memorandum of Agreement with Exhibit A shall 
be maintained by the School District and the Association in the 
form as agreed effective October 15, 2004. Copies of this 
Memorandum of Agreement with the exhibit shall be reproduced 
by the School District and distributed to INU members along with 
the collective bargaining agreement which becomes effective 
July 1,2004. 
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APPENDIX H 
TEACHER MENTOR PROGRAM 
INTRODUCTION 
The East Greenbush Central School District, in conjunction 
with the East Greenbush Teachers Association, has implemented 
a Teacher Mentoring Program. The initial consideration for this 
Mentoring Program is to comply with New York State Education 
Department mandates for teacher certification. This is not the 
key and sole motivation. Highly successful veteran teachers 
sharing their classroom expertise and knowledge of the District 
will help teachers who are new to the profession and/or the 
District to fulfill the District's mission: To promote the maximum 
growth of each child. 
RATIONALE 
The growth and development of students and adults in 
schools are vitally linked. The initial year of teaching is a 
continuation of pre-service preparation and on-going professional 
development where a mentoring program plays a part in the 
creation of a culture and atmosphere where teachers can thrive. 
GOALS 
The Teacher Mentoring Program is a formal process to: 
Develop quality, independent teaching professionals 
Fulfill NYS Education Department mandates 
Increase new teacher retention and professional satisfaction 
Maintain and enhance the professionalism of all staff 
Assist new staff to meet District Board of Education goals 
MENTOR STEERING COMMITTEE MEMBERSHIP 
The District mentor steering committee will minimally consist 
of the following members: 
• Assistant Superintendent for Personnel/Professional 
Development 
• One administrator from each instructional level (K-5, 6-8, 
9-12) 
• One teacher from each of the elementary schools; two 
teachers from the middle school; two teachers from the high 
school (an alternate from each building is recommended) 
• One EGTA representative 
• One Board of Education Member (whose role will be to assure 
that the Teacher Mentor Program is operated pursuant to 
board-approved program guidelines and procedures. 
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